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Welcome
WELCOME
Moriah College is an independent, co-educational modern Orthodox Jewish school, which prides
itself on providing the highest standard of Jewish education.
Offering Preschool, Primary, Middle and High School education, Moriah aspires to achieve
consistently excellent academic standards. Year after year, our HSC results are up there with the
best.
Moriah College embraces the belief that education does not stop at academic learning. A
knowledge of our Jewish traditions, ethics and family values, a positive commitment to modern
Judaism and a love for the State of Israel help to ensure our young people become caring, active,
responsible members of the Community.

HISTORY
In 1951, when Moriah opened its Vivian Street, Bellevue Hill campus, it was a Primary School of
26 students and four teachers. Today Moriah, with a total enrolment in excess of 1800 is one of the
leading Jewish Day Schools not only in Australia, but of the English speaking world.
On 13 April, 1994, Moriah College’s High School moved from its Vivian Street, Bellevue Hill
premises to the new High School constructed at Queens Park. On the same day, our Primary
School (Years 3-6) also moved in to the Queens Park site and in so doing, the Late Abraham
Rabinovitch’s dream that one day Sydney would have a Jewish Day School “which would rival any
in the wider Community”, was realised.

MISSION STATEMENT
“Moriah College aspires to achieve excellent academic standards by promoting the intellectual,
spiritual, moral, social and physical development of the students. We strive to foster critical
thought, cultural interests, tolerance, social responsibility and self-discipline. The total development
of all our students remains our overall concern – helping them to proudly realise their full potential
as Jews, and as Australians.”

ENROLMENT POLICY (K-12)
Qualification for Enrolment - Moriah College (“College”) is a co-educational Modern Orthodox
Zionist Jewish Day School committed to teaching the love for and knowledge of Orthodox Jewish
philosophy and practice, and encouraging their implementation. The College has a longstanding
policy of only accepting for enrolment, any child who is Jewish in accordance with halacha (Jewish
Law) and the rulings of the Sydney Beth Din, or a child who is, or whose mother is, undergoing a
conversion process supervised by the Sydney Beth Din (refer to the My School website
www.myschool.edu.au).

EDUCATIONAL GOALS
Moriah not only aspires to achieve excellence in academic standards, but maintains and promotes
among its students an awareness of and a feeling for Jewish traditions and ethics, an
understanding of and a positive commitment to Orthodox Judaism and identification with and love
for Israel.
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Moriah creates a stimulating and caring environment for each student, provides a rich Jewish
social and cultural experience and offers wide-ranging support services for its students, including
contemporary personal development programs, counselling services and individualised programs
for children with special needs and careers information advice.

DUAL CURRICULUM
Moriah College offers a dual curriculum of secular and Jewish Studies. It provides secular
education which exceeds the standards required by the various New South Wales authorities. At
the same time, it provides a comprehensive and enriching Jewish Studies curriculum, faithful to the
College’s founding philosophy.
Both curricula are compulsory and the College views the dual system as embodying the totality of
the learning experiences to which the student is exposed.
The educational program at Moriah College recognises the individual needs and interests of the
students as well as the needs of the Community – maintaining a balance between the need to
preserve and the need to respond to social, economic and cultural change.

BOARD OF MANAGEMENT
Moriah College is operated by the Moriah War Memorial College Association and The Moriah War
Memorial Jewish College Association Limited.
Under its constitutions, the Associations’ Board of Management is responsible for the strategic
direction of the College and for the regulation, control and management of school property and
school finances.
In broad terms, the Board of Management is required to formulate and develop College policy,
arrange funding of the College’s operations, present the College to the Community at large and to
make known the ethos, aims and objectives of the College.
The Board of Management comprises an executive, members of the Board and the President of
the P&F Association. The Acting College Principal and the Head of Corporate Services attend
meetings of the Executive and the Board. Life Patrons can attend meetings of the Board.
There are three general areas of responsibility of the Board of Management:


The responsible management of the College on behalf of Members of the Associations and
the realisation of the objectives of the Associations.



Development and assessment of overall policies.



The selection of the College Principal and Head of Jewish Life & Learning, and also
involvement in the appointment of the Head of High School, Head of Middle School and
Head of Primary School.

Delegated to the College Principal is the responsibility for interpreting and implementing the aims
and objectives consistent with the ethos of the College and the policies formulated by the Board.
The Acting College Principal is given authority, inter alia for:


The operation of the College within a policy framework set down by the Board and within
the budgets approved by the Board.



Engagement and dismissal of staff and providing them with direction, management,
guidance and supervision.



The determination of the teaching practices which are to be applied in addition to the
educational opportunities to be offered.
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Spiritual and pastoral care of and overall guidance to, students and the disciplinary
practices which are to apply.



Generally maintaining high morale and school spirit of both pupils and staff within the
College.

COMPOSITION OF STAFF
In 2011 Moriah College had 195 teaching members of staff. Sixty of these worked part-time
therefore the school had a full time equivalent teaching staff of 167. 73% of teaching staff were
female and 27% male.
The school employed 84 administrative staff in 2011. Forty three of these were part-time. 67% of
administrative staff were female and 33% male.
No staff members were from an indigenous background whilst 10% of teaching staff and 25% of
administrative staff originally came from non-English speaking backgrounds.
Further information regarding the school context that is publicly available including student
background, school staff, enrolments, senior secondary outcomes and VET can be found at the My
School Website www.myschool.edu.au
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President’s Report
INTRODUCTION
It is my great pleasure to share with you a brief report on the activities of the Board of Management
of the College during 2011. In doing so, I note that operational and educational matters which are
truly the province of the professional staff rather than the Board of Management, have quite
appropriately been reported on elsewhere in this document by John Hamey, the Acting College
Principal, and his staff.
In mentioning John Hamey, I would like to thank him for the immense commitment and
competence that he demonstrated in accepting the onerous responsibility of Acting College
Principal at the end of the 2011 academic year. More than thanks however, John also deserves
congratulations for the positive and energetic way he has led the College since taking on that role.

CAPITAL APPEAL
The highlight of 2011 was the successful completion of an outstanding Capital Appeal. The
execution of the entire event was flawless, with an able and dedicated event team inspired by the
Joint Capital Appeal Chairs, Giora Friede and Judy Lowy. The commitment to the appeal
demonstrated by volunteers, staff and students was exceptional. The Community responded by
“stepping up” in the most generous way possible, affirming the importance of the College to the
Community and emphatically demonstrating its support of Moriah. The pledges of over $11m will
enable the acquisition of the Queens Park campus to be completed without necessitating undue
levels of debt to be incurred. This secures the future of the College. Money that would otherwise
have to have been spent on bank interest will now be able to be directed into fee assistance or the
mitigation of fee increases.

RESTRUCTURE
In the wake of the successful Capital Appeal, it became apparent that the major objectives that the
Board and Kim Fillingham had set for his tenure as Moriah College Principal & CEO had been
achieved. With an eye on the importance of curtailing costs and thereby school fees in these
straightened times, it was agreed that it was in the College’s best interests for the position of
College CEO to be made redundant. The Board thanked Kim for his commitment to Moriah and
commended him for the professional manner in which he had discharged his duties over his three
years at the helm.

SAUNDERS FAMILY PRESCHOOL CAMPUS
Another highlight of the year was the opening of the Saunders Family Preschool Campus in June.
The new campus in Dover Road is an outstanding facility that our students love. We gratefully
acknowledge the generosity of the Saunders family and thank the members of the Building team
that delivered the project, a team led by Martin Border with great dedication and ability.

STRATEGIC PLAN
In the course of its deliberations over the year, the Board considered and approved a Strategic
Plan for the College developed by the Educational Executive. The Strategic Plan now forms a
framework for the management reports that are provided by the staff executive to the Board of
Management. Underpinning the Strategic Plan is a Mission Statement and Core Values Document
that were also approved by the Board.

FACILITIES & MAINTENANCE
In an effort to achieve efficiencies not otherwise possible, the Board appointed FMSolutions to
manage the College’s Facilities & Maintenance requirements.
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BOARD MEMBERS
At the AGM in May 2011, we bid farewell to two distinguished Vice Presidents in Martin Border and
Steven Glanz, both of whom retired from the Board having made substantial contributions over a
long period of time. We also bid farewell to Board Members Russel Pillemer and Peter Reichman
and to Michele Silver, the President of the P&F. Giora Friede and Tony Ryba were appointed as
the new Vice Presidents, with Sue Morris taking on the important role of Honorary Secretary. We
welcomed Joey Fridman, Alex Gelman, Sam Roberts, Terri Solsky and Simon Wilkenfeld to the
Board, together with Linda Kugel, the new President of the P&F. The continuing Board Members,
Tara Ende, Oliver Freedman, Mark Friedgut, Judy Lowy and Monica Saunders-Weinberg have all
taken on important responsibilities as the senior members of the Board.
The entire Board has worked together with great goodwill and commitment, often agreeing,
sometimes respectfully differing, always united in a common dedication to Moriah.
I would like to thank all members of the Board for their contribution and support, but I would
particularly like to single out the members of the lay executive, Roger Kaye (Immediate Past
President), Giora Friede and Tony Ryba (Vice Presidents), Stephen Jankelowitz (Honorary
Treasurer) and Sue Morris (Honorary Secretary) for particular thanks. It is my feeling that the
executive have worked particularly closely this year with very regular exchange and interchange of
ideas. Each member of the executive has readily made themselves available to act as a sounding
board as we have cooperatively workshopped solutions to the challenges we have faced. Informal,
ad-hoc but frequent, interactions between members of the executive have become almost more
important than our formal monthly meetings as a means of efficiently resolving issues that have
arisen. I am in awe of the time that members of the lay executive devote to the College.

COMMITTEES
Board sub-committees offer a unique forum for staff and lay leaders of the College to come
together to address specific aspects of the running of the College. I would like to thank all
Committee members for their contributions. Chairing a committee, as a number of Board Members
have done, requires a significant amount of additional work. Agendas must be set, minutes kept,
and actions tracked and evaluated. I offer special thanks to all those who have chaired committees
this year.
The following Committees assisted the Board on a continuing basis. The President and the
College Principal & CEO were ex-officio members of all the Committees.
Building & Infrastructure
T. Ryba*, T. Ende, A. Gelman, S. Wilkenfeld, (Co-opted Head of Corporate Services and Facilities
& Maintenance Manager)
Capital Appeal Strategic
G. Friede** and J. Lowy**, L. Kugel, S. Morris, T. Ryba, M. Saunders-Weinberg, T. Solsky, (Coopted P. Blanket, R. Gerber, Head of Corporate Services, Head of High School, Director of
Development and Director of Foundation)
Corporate Governance
S. Morris*, M. Friedgut***, J. Fridman, A. Gelman, S. Roberts, M. Saunders-Weinberg
Debtors
T. Ryba* S. Jankelowitz, T. Solsky (Co-opted Head of Corporate Services and Financial Controller)
Education
S. Morris*, O. Freedman, M. Friedgut, A. Gelman, L. Kugel, J. Lowy, S. Roberts, M. SaundersWeinberg, T. Solsky, (Co-opted Head of Jewish Life & Learning, Head of Curriculum 6-12, Heads
of High, Middle and Primary Schools, Director of Preschools, Director of Professional Learning and
Co-ordinator of Studies Computing/ICT Integration)
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Enrolment
O. Freedman*, M. Schneider***, J. Fridman, S. Morris, M. Saunders-Weinberg, T. Solsky, (Coopted Heads of Middle and Primary Schools, Director of Preschools, Director of Development and
Enrolment Officer)
Finance & Audit
S. Jankelowitz*, O. Freedman, J. Fridman, T. Ryba,
Services and Financial Controller)

S. Wilkenfeld, (Co-opted Head of Corporate

Financial Assistance
T. Ende*, S. Jankelowitz, T. Ryba, (Co-opted Head of Corporate Services and Financial Controller)
Information Technology
A. Gelman*, G. Friede***, J. Fridman, S. Morris, S. Wilkenfeld, (Co-opted Heads of High and
Primary Schools, Director of Preschools, Head of Curriculum 6-12, Head of Corporate Services,
Director of Development, IT Manager, COS Computing, IT Systems Implementation & Project
Manger and ICT Coordinator)
Jewish Life & Learning
G. Friede*, O. Freedman, M. Friedgut, L. Kugel, J. Lowy, S. Roberts, (Co-opted M. Finberg,
College Rabbi, Head of Jewish Life & Learning and Deputy Head of Jewish Life & Learning (Middle
School)
Kehillah
S. Roberts*, (Co-opted S. Brandt, Head of Jewish Life & Learning and College Rabbi)
Security & Traffic
T. Ende*, S. Jankelowitz, S. Wilkenfeld, (Co-opted Kevin Jankelowitz (CSG Representative), Linda
Tate and Richard Pajor (Heads of PSG), Head of Corporate Services, Heads of High and Primary
Schools, Facilities & Maintenance Manager and Security Manager (when appointed))
* Chair
** Co-Chair
*** Deputy Chair
I would also like to thank Brett Kaye (Head of Jewish Life and Learning) and Sam Samuels (Head
of Corporate Services) for their efforts. Other than the College Principal & CEO and Acting College
Principal, it is these two senior College Executives with whom the Board has the most regular
interaction and we have enjoyed working with both Brett and Sam. Daisy Sultana, the Board
Executive Officer continues to be a tower of strength as she organises and manages the Board.
We would be lost without her consistent attention. Thank you, Daisy.
The following were other areas of specific responsibilities or requirements for liaison/representation
with outside organisations, associations or instrumentalities:
Association of Independent Schools
S. Wilkenfeld
Community Reference Group
A. Gelman, T. Ryba, Head of Corporate Services, Heads of High and Primary Schools
Jewish Communal Appeal (“JCA”) (Fundraising)
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A. Gelman, L. Kugel, J. Lowy and S. Wilkenfeld
NSW Jewish Board of Deputies
O. Freedman and S. Wilkenfeld
NSW Co-ordinating Committee of Jewish Day Schools
S. Jankelowitz
Yedid–Moriah Alumni Association (Old Collegians)
S. Wilkenfeld
Preschools Liaison Group
J. Fridman, S. Morris and T. Solsky
Queens Park Precinct
T. Ryba and Head of Corporate Services

HSC RESULTS
I commend to all Members of the Association that you refer to the Graduating Class Reports
issued by the Acting College Principal. I would like to express my thanks and appreciation to the
educational leadership and staff for their efforts. Our magnificent results reflect admirably, not only
on the HSC teachers, but all the other teachers and support staff, from Preschool through to Year
12, who have contributed to the development and education of the Graduating Class.

PARENTS’ & FRIENDS’ ASSOCIATION
The Parents’ & Friends’ Association is a vital institution in the Moriah Family. The P&F does
wonderful work in maintaining grass-roots relationships with our parents under the leadership of
the President Linda Kugel, Vice-Presidents Lauren Ehrlich and Amanda Strasser. I thank them
all for their valuable work.

YEDID-MORIAH ALUMNI ASSOCIATION
The Yedid-Moriah Alumni Association, ably led by Co-Presidents Ruth Forman and Michelle
Mekler-Peled is an important component of the Moriah family. I commend to you the report of the
Yedid-Moriah Alumni Association.

MORIAH TRUSTEES & LIFE PATRONS
I would like to acknowledge the dedication and commitment of the Moriah Trustees and Life
Patrons to the College. I would like to thank the Chairman of Trustees, Philip Simons and his
colleagues for their work.

JCA
This year we received an allocation of $1,012,986 from the JCA. The College expresses its
gratitude to the JCA and the Community at large for this allocation. This donation is allocated to
Special Needs education and to the provision of Financial Assistance. I urge all parents of the
College, not just to donate to the JCA, but to get involved with the JCA, as function hosts or in
some other capacity. The work of the JCA is vital to many organisations in our Community, Moriah
included.

MT ZION
Mt Zion Trust and Moriah College are partners in running our Preschools. The Early Childhood
Centre (ECC) for children aged two to three years opened in February 2011 using the premises
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leased from Mt Zion. I would like to thank Professor Leon Simons and his fellow Trustees for their
cooperation.

SIR MOSES MONTEFIORE HOME
The College continues to lease property at Randwick for one of its Preschools from the Sir Moses
Montefiore Home (the “Home”). The Home has generously agreed to donate part of the rental back
to the College for the fifth successive year. We are deeply appreciative of the generosity of the
Home and are encouraged that its support is recognition of the role our Preschools play in the
Community. This Community spirit shown by the Home is a fine precedent.
Our Preschool has a very precious relationship with our neighbours at the Montefiore Home, who
have become a vital part of our weekly Kabbalat Shabbat ceremonies. Our friendship with our
neighbours brings much reciprocal joy and tenderness to us all.

MOUNT SINAI COLLEGE
Moriah continues to enjoy a warm and constructive relationship with our feeder school, Mount
Sinai College. The ongoing participation of Mount Sinai College students in Moriah’s Music Camp
continues to be very successful. I would like to pay tribute to the President of Mount Sinai College,
Tony Snoyman, and to their Principal, Phil Roberts for working so cooperatively with our College.
I would like to close with a special thank you to the staff, students, parents and friends of Moriah
for making our College the special institution that we all love to serve.

Mark Schneider
President
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Acting College Principal’s Report
In 2011 the Educational Executive, in collaboration with the Board of Management, finalised and
approved the College Strategic Plan (2011-2013). In brief, this plan provides a framework that
directs the operational and educational work of the College Executive and their teams. The key
strategic drivers or ‘Mission-Strengthening Pillars’ of the Strategic Plan are:
1. Excellence in teaching and learning
2. Student growth and well-being
3. True to our Jewish ethos (Hashkafa)
4. Parent and Community Partnership
These pillars are supported by activity and development in the following ‘Mission Supporting
Foundations’:
1. Professional and engaged staff
2. Sustainable practices to support our mission
3. Good governance in decision making
I commend to all Members of the Association the Year in Review that follows for each of the subschools’ reports through these pillars.
Moriah College is committed to listening to the views and expectations from key stakeholders and
has undertaken to commission annual and bi-annual independent parent and student satisfaction
surveys to provide performance feedback on a wide range of related education topics. The
feedback from these surveys greatly assists the school with its operational and strategic planning
and its determination to continually improve the College’s value proposition and educational
experience offered to our students. In 2011 the following surveys were conducted:


Year 12, 2011 Exit Survey



Welfare Surveys (Years 5-12)



Year K & Preschool

In relation to the 2011, Year 12 parents, a selection of some of the top level findings are detailed
below:


72% of parents’ expectations were met/exceeded in relation to the focus on academic
standards



81% of parents’ expectations were met/exceeded in relation to the focus on student welfare



74% of parents’ expectations were met or exceeded in relation to a balanced, challenging
education



94% of parents’ expectations were met or exceeded in relation to the HSC results



89% of parents’ expectations were met or exceeded in relation to the school’s reputation
and tradition

In relation to the Year 12 students, a selection of some top level findings are detailed below:
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89% of student expectations were met or exceeded in relation to the academic standards



94% of student expectations were met or exceeded in relation to the HSC results



71% of student expectations were met/exceeded in relation to the well qualified impressive
staff



78% of student expectations were met or exceeded relating to the range of elective
subjects



84% of student expectations were met or exceeded in relation to the school’s facilities and
resources

Interestingly, as identified in each of the surveys conducted in 2011, the main drivers of choice for
parents choosing Moriah College for their child/ren are detailed below:
1. High academic standards
2. Safe and caring environment
3. Jewish Ethos
4. Well qualified, impressive staff
5. Providing a balanced education
Parents noted ‘high’ to ‘very high’ levels of satisfaction with the College in meeting their
expectations in each of these areas.
The main areas identified by parents, students and staff in the surveys requiring further
development and enhancement include:


Communication with parents on the academic progress of their child



Communication with parents regarding wellbeing policies and procedures



Co-curricular offerings in Sport and non-Sporting areas



Fostering of school spirit through the House system



Assisting students in finding a school/life balance and building resilience



Self-efficacy of students

These surveys present the College with a rich source of information and the Year in Review for
each sub-school identifies a range of activities undertaken to enhance our provision in these areas.
Furthermore, the data contained in the surveys has informed the College’s strategic orientation for
2012.
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PROFESSIONAL AND ENGAGED STAFF
During 2011 six teachers were accredited at the level of Professional Competence with the NSW
Institute of Teachers and two staff members were accredited at the level of Experienced Teacher
with Independent Schools Teacher Accreditation Authority.
The College acknowledges the funding provided under Smarter Schools National Partnership on
Improving Teacher Quality and facilitated by the Independent Schools Centre for Excellence. The
funding for developing professional exchange and mentoring relationships with other schools
allows us to support teachers in their professional work and build teacher capacity across the
independent sector across New South Wales.
The school also acknowledges the following grants distributed through the Association of
Independent Schools:


Quality Teacher Program – This grant was used to fund the use of hand-held mobile
devices such as iPods, iPads and other android devices to enhance learning, particularly
for students with learning difficulties.



Languages in Action Grant – This grant was used to fund Parental Polylots, a Hebrew
language learning program for parents and a language immersion camp with other Jewish
Day Schools.



Vocational Education and Training Subsidy – This grant was used to fund students enrolled
in VET courses provided by external providers.

Teaching Standards (as at 30 June 2011)
Category (Years K – 12)
a) Teachers who have teaching qualifications from a higher education
institution within Australia or as recognised within the National
Office of Overseas Skills Recognition (AEI-NOOSR) guidelines, or

Number of
Teachers
182*

b) Teachers who have qualifications as a graduate from a higher
education institution within Australia or one recognised within the
AEI-NOOSR guidelines but lack formal teacher education
qualifications, or

2

c) Teachers who do not have qualifications as described in (a) and
(b) but have relevant successful teaching experience or
appropriate knowledge relevant to the teaching context

0

* NB: This is not an FTE count and is inclusive of full time and part time staff
PROFESSIONAL LEARNING 2011
Professional learning attended with external providers:
The following table is a breakdown of the Professional Learning attended by Middle and High
School staff throughout 2011 with external providers:
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PD CATEGORY
SUBJECT CONTENT

PERCENTAGE
STAFF ATTENDING
40.5%

LEADERSHIP

19%

STUDENT WELFARE

9%

PEDAGOGY

4%

ICT

23%

FIRST AID

15%

The increase from 2010 in the percentage of staff attending professional learning in leadership can
be attributed to the introduction of a process where members of the Senior Executive identify and
invite Middle Leaders to develop leadership capacity. The introduction of the 1:1 lap top program at
the College to Year 9 and Year 6 may account for the increase in staff professional learning
associated with ICT.
Professional learning as College based staff development 2011:
College based professional learning is directed at supporting:


initiatives and programs undertaken at the College in 2011 that require participation by staff
including QTDR and the 1:1 lap top program



addressing significant aspects of professional learning that support improved student
learning outcomes. This includes professional learning associated with pedagogy and
student welfare.

Staff Development Days 1, 2 & 3 Thursday 27 and Friday 28, Monday 31 January 2011:
Professional learning structured as a series of rotating sessions concerning:


support for ongoing integration of differentiated pedagogy as a priority for classroom
practice. A substantial professional relationship has been built over 2010-11 between the
College and Dr Jill Forster who provided the key note address on both days in
Differentiation.



provision of Faculty meeting time to facilitate staff collaboration in the ongoing
implementation of differentiated teaching and learning practices that are context specific.



training in support of the implementation of Synergetic.

Staff Development Day 3 was structured to address the need for various school based Welfare or
Faculty meetings.
Staff Development Day 4, Monday 18 July:
Differentiated professional learning program directed specifically at 2 staffing levels.
Teachers with positions of responsibility:
Briefing for Middle Leaders and supporting Critical Leaders on QTDR PHASE 4 processes
including specific roles and responsibilities within the process.
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Classroom teachers:


Briefing to the ICT Strategic Plan 2011-13



Using Subscription Data Bases



Using iPads in the classroom



Various ICT workshops:
o

Prezi and Vimeo

o

Quizdom

o

Blogging

o

Scootle

Staff Development Day 5, Monday 10 October:
Differentiated professional learning program directed specifically at 2 staffing levels.
Teachers with positions of responsibility:
Presentation and workshop sessions by International Growth Coaching on how to have
meaningful, professional conversations in support of QTDR PHASE 4.
Classroom teachers:
Ongoing professional learning programs supporting 1:1 lap top program:


Teachers as Learners and Learners as Teachers: a Jewish perspective



The impact of teacher belief and philosophy on practice



Various ICT workshops:
o

Prezi and Vimeo

o

Quizdom

o

Blogging

o

Scootle

ONGOING PROFESSIONAL LEARNING IN ICT:
The College continued to support and enhance ICT training for staff in 2011 using the following
delivery:


targeting individual staff to attend ICT Conferences



using Friday Assembly time to rotate staff through a series of workshops in support of the
Year 9 1: 1 lap top program:
o

Mac orientation and software training

o

classroom management

o

changing pedagogies
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o

sample lessons



ongoing after school Interactive Whiteboard training



individual Faculty based ICT training as part of the Monday Meeting schedule

PROFESSIONAL LEARNING 2011 - PRIMARY SCHOOL STAFF
Staff Development Days 1, 2 & 3 Thursday 27, Friday 28 and Monday 31 January 2011:
Professional learning structured as a series of rotating sessions concerning:





Preparing for BOS Registration
Child Protection - mandatory update
Synergetic training
Cyber Bullying

Staff Development Day 4, Friday 1 July:
An across College initiative attended by Preschool, Primary, Middle and High School Staff:


Building Cultures of Inclusion – Dr Tony Attwood

Staff Development day 5, Monday 18 July:
Teachers with positions of responsibility:
Primary School teachers with positions of responsibility attended across College professional
development in support of College strategic planning in:



roll out Phase 4 QTDR
supporting Professional Conversations - Growth Coaching International

Classroom teachers:
Classroom teachers attending professional development sessions on:




planning and programing for Ivrit and Jewish Studies teachers
Senior First Aid credentialing and upgrade of certification
Grade based programing

MORIAH COLLEGE PERFORMANCE DEVELOPMENT FRAMEWORK:
In 2011 the College implemented a teacher performance development framework the Quality
Teacher Development and Review (QTDR) process. The framework has been developed as a four
phase process to differentiate between levels of teacher employment, experience and positions of
responsibility within the College. QTDR is an evidence based inquiry model of teacher
performance development where inquiry is linked to the College Strategic Plan, Values and Ethos
Statements, role descriptions and the National Professional Standards for Teachers. The QTDR
process is cyclical over a two year Formative and Summative stage.
Phase 4 QTDR was rolled out to teachers with positions of responsibility in 2011 across Primary,
Middle and High Schools. Phase 2 & Phase 3 QTDR for classroom teachers will be developed in
2013 with the intention to implement in 2014. Participation of teachers in relevant levels of QTDR
will be a condition of employment at the College.
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In 2011, the College was excited to appoint Tracy Caganoff as the Head of Middle School. Tracy
joins us with an extensive background in educational leadership in a Preschool-12 context in
Jewish Day Schools. Gavin Russell was appointed to the role of Deputy Head of Middle School
and will support Tracy in building the capacity of the Middle School to deliver programs that meet
the particular academic, physical, social, emotional and spiritual needs of young adolescents. In
particular, I acknowledge the significant efforts of Michael Bignill, Acting Head of Middle School in
2011, who pursued its educational vision as we continued our search for a permanent Head.
Michael finished at Moriah at the end of 2011 to take up the position of Education Consultant at the
Association of Independent Schools, NSW. We are fortunate to be able to continue to draw on
Michael’s wisdom and expertise in his new role.
I would like to especially acknowledge Roberta Goot and her team for the remarkable success and
the care and diligence they exercised in accompanying 45 students to the USA and Israel. In 21
days they played 16 concerts to resounding applause from audiences around the world. There is
no question the students and teachers were exemplary ambassadors for the College representing
us to the world at large with distinction, discipline, commitment and great pride. Their success is
testimony to the first class Music program offered at the College.
On a tour with a very different tone and emphasis I extend my appreciation to Brett Kaye and his
team for the tremendous endurance displayed in accompanying 35 Year 10 students for six weeks
on the Israel Study Tour. The students entered fully into the spirit of the tour and have spoken
glowingly of the sense of ‘Ruach’ that emerged, the friendships formed and the connection they
developed with the Land of Israel and the Hebrew language.
I would like to take this opportunity to thank the Executive team and staff at the College for their
professional endeavours throughout 2011. Moriah College is blessed to have a team of committed
and dedicated teachers, administrators and maintenance staff who give many hours above and
beyond what is expected. Our success as a school is attributable to their expertise and desire to
excel in all that we undertake.
Furthermore, I would like to thank the Board of Management, Trustees & Life Patrons, in particular
the Executive of the Board, for their support of the College and Executive team throughout the
year. Their expertise and belief in what we do as a school is a source of encouragement and
guidance in all that we undertake for our students and the Jewish Community.

John Hamey
Acting College Principal
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Student Attendance, Retention Rates and
Post School Destinations 2011
Student Attendance Rates
Whole school attendance rates – 94%
Attendance rates by year group:
Year Level

Attendance Rate %

K
1
2
3
4
5
6
7
8
9
10
11
12

97
96
97
96
96
95
95
95
94
91
92
90
92

Management of non-attendance
The school implements policy and procedures for the management of student non attendance. An
email notification is sent to parents of students who are absent. The school follows up where
written explanation of an absence is not received from parents. Absences are monitored and
parent and student conferences are held to resolve patterns of non attendance or unexplained
absences. Mandatory reporting procedures apply where absences are extended or the student
may be at risk.
Student retention rates and post school destinations
97% of the 2009 Year 10 cohort completed Year 12 in 2011. The retention rate over the past two
years has remained stable. Based on the information provided to the school when students leave,
it would appear that only a minority of students leave the school at the end of Year 10 and
generally it is because they relocate overseas. 93.7% of students who left school at the end of
Year 12 following the completion of their school education continued on to University. Those not
taking up an offer followed other tertiary pathways including overseas study and study at TAFE or
other private tertiary providers.
The Primary School implements policy and procedures for the management of student nonattendance. Teachers notify Primary Reception by 9.00am each day of any absences. The
receptionist telephones parents/guardians who have not called the school absence line to confirm
the child is away. The parent or guardian sends a letter explaining the absences the following day
and the school follows up where written explanation of absences has not been received from
parents. Absences are monitored and parents are contacted or a meeting held to resolve nonattendance.
Mandatory reporting procedures apply where absences are extended or the student maybe
at risk.
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School Policies
STUDENT WELFARE
The School seeks to provide a safe and supportive environment which:




minimises risk of harm and ensures students feel safe and secure;
supports the physical, social, academic, spiritual and emotional development of students;
and
provides student welfare policies and programs that develop a sense of self worth and
foster personal development.

STUDENT DISCIPLINE
Students are required to abide by the school’s rules and to follow the directions of teachers and
other people with authority delegated by the school. Where disciplinary action is required,
consequences imposed vary according to the nature of the breach of discipline and a student’s
prior behaviour.
All disciplinary action that may result in any sanction against the student including suspension,
expulsion or exclusion follows processes based on procedural fairness as outlined in the
Suspension, Expulsion or Exclusion of Students Policy.
There is a separate discipline policy for the Primary School, Middle School and High School. The
full text of the school’s discipline policy and associated procedures is provided to staff members
through the Staff Policy folder and school intranet. An outline of the policy and procedures is also
provided to members of the school community in the Student Diary and The Parent Information
Booklet.
The school expressly prohibits corporal punishment and does not explicitly or inexplicitly sanction
the administering of corporal punishment by non-school persons, including parents, to enforce
discipline at school.
During 2011, the Primary, Middle and High School Discipline Policies and procedures were
reviewed as part of the College’s Registration and Accreditation processes and the Pastoral Care
Review in the school.

POLICIES FOR COMPLAINTS AND GRIEVANCES RESOLUTION
Moriah’s policies for dealing with complaints and grievances include processes for raising and
responding to matters of concern identified by parents and/or students and staff. These processes
incorporate appropriate principles of procedural fairness.
The full text of the school’s policies and processes for complaints and grievances resolution is
provided in the Staff Policy folder and an information folder for the Board of Governors. An outline
of the policies and processes is also provided in the Parent Information Booklet, the Student Diary
and on the school’s intranet.
The policies were revised during 2011 for Registration and following staff and parent evaluation.
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Policy

Changes in 2011

Access to full text

Accident / Incident Policy
encompassing:





Reviewed in 2011 for registration

Policies Folder, School
Intranet, Sick Bay and Staff
Common Room

Reviewed in 2011 for registration.
No changes made.

Policies Folder and School
Intranet

Reviewed in 2011 for registration.
Each year level has comprehensive
assessment tools which track
student progress and identify
students for Learning Support and
G&T enrichment.

Policies Folder and School
Intranet

New Policy – written to meet
reporting requirements and clarify
procedures. Amended after
inspection to include procedures for
children withdrawing from the
College.

Policies Folder and School
Intranet

Reviewed in 2011 for registration.
No changes made

Policies Folder and School
Intranet

Procedures if a child has an
accident or is involved in an
incident
Steps directing staff how to
handle
Procedure for specific head,
neck and spinal injuries
Reporting

Anti-Discrimination Policy
encompassing:





Definitions of the Anti
Discrimination Act (1977)
Responsibilities
How complaints are dealt with
Difference between formal and
informal complaints

Assessment Policy K-5
encompassing:







Rationale
Forms of assessment
Assessment and reporting
Student reports
Reporting guidelines and
procedures
Procedures for testing

Attendance Policy K-5
encompassing:



Policies and procedures when
dealing with whole day, partial
and prolonged absences
Truancy and withdrawal from
school

Bullying Policy K-5
encompassing:




Definition of bullying
How Moriah primary combats
bullying
Code of Conduct, infringements
and consequences

Moriah College 2011 59th Annual Report

23

Policy

Changes in 2011

Access to full text

Child Protection Guidelines and
Procedure Manual K-12
encompassing:








Definitions
Legislative requirements
Preventive strategies
Reporting and investigation
“reportable conduct”
Investigation procedure
Staff Code of Conduct
Documentation

Reviewed in 2011 for registration.
No changes made.

Policies Folder and School
Intranet

Reviewed in 2011 for registration.
No changes made.

Policies Folder and School
Intranet

Reviewed in 2011 for registration.
No changes made.

Policies Folder and School
Intranet

Reviewed in 2011 for registration.

Policies Folder and School
Intranet

Class Allocation Policy K-5
encompassing:





Process of allocating students
Time process
Parent requests
Changing of class placement

Communication Policy K-5
encompassing:


Formal and informal mechanism
in place for facilitating
communication between the
school and those with an interest
in the student’s education and
well being.

Discipline Policy K-5
encompassing:








Acceptable and appropriate
behaviour
Unacceptable and inappropriate
behaviour
College behaviour expectations
Discipline Program K-2
Discipline Program 3-5
Corporal Punishment
Procedural Fairness

Reviewed K-2 Discipline program
and included statements on
Corporal Punishment and
Procedural Fairness.

Drug Policy K-5 encompassing:




Arguments for and against zero
tolerance and harm minimisation
approaches
Guidelines of responses to
specific infringements
Code of Conduct, infringements
and consequences
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Policy
Enrolment Policy

Changes in 2011

Access to full text

Reviewed in 2011 to refine process
of allocation of students in
Preschool and Year K

Policies Folder and College
Executive Manual

Updated in 2011 due to staff
changes and practice drills.

Policies Folder and School
Intranet

New policy – written to clarify
procedures and outline
expectations pertaining to risk
management and supervision.

Policies Folder and School
Intranet

Reviewed in 2011 for registration.
No changes made.

Policies Folder and School
Intranet

Reviewed in 2011 for registration.
No changes made.

Policies Folder and School
Intranet

Updated in 2011 for registration
and to make sure staff are kept
abreast of their responsibilities
when using the school’s
technology.

Policies Folder and School
Intranet

Evacuation Guidelines and
Procedure Manual K-5
encompassing:





Fire Evacuation
Threat Evacuation
Lockdown
Checklists

Excursions, Incursions and
Special Events Policy K-5
encompassing:






Purpose of the excursion or
incursion
Staff conduct
Student behaviour
Role of parent helpers
Procedures for Excursions,
Incursion and Special Events
Policy including Risk
Assessment

Grievance Policy and Procedures
(Parents and Staff) K-12
encompassing:






Procedural Fairness
Principles
Procedures
Reportable Conduct
Definitions

Homework Policy K-5
encompassing:




Statement about Homework
Procedures
Times allocated for K-5

ICT – Student Computer Use and
Staff Code of Use Policies K-12
encompassing:







Agreement about student use
Staff responsibilities
Permitted and prohibited uses of
College systems
Dealing with emails
Intellectual property
Privacy
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Policy

Changes in 2011

Access to full text

Pastoral Care Policy K-5
encompassing:






Principles and procedures
Responsibility for the safety of
students
Responsibility for Pastoral Care
Roles of staff
Specialist pastoral care
resources

Reviewed in 2011 for registration.
No changes made.

Policies Folder and School
Intranet

Updated in 2011 for registration.
Combined different policies
together to include sickness,
dispensing medication and sun
protection under the one policy.

Policies Folder and School
Intranet

Reviewed in 2011 for registration.
No changes made.

Policies Folder and School
Intranet

New policy – written to clarify
procedures for K-12 students.

Policies Folder and School
Intranet

New policy – written to clarify
procedures for staff using the pool.

Policies Folder and School
Intranet

Student Health Care Policy K-5
encompassing:






Staff responsibility
Procedures for sick child
Procedures for an accident or
incident
Protocol for dispensing
medication to students
Procedures for sun protection

Supervision of Students Policy
K-12 encompassing:





Staff responsibilities
Playground supervision
Supervision prior to the
commencement of classes
Supervision following the
completion of classes

Suspension, Expulsion or
Exclusion of Students Policy and
Guidelines K-12 encompassing:






Principles
Procedural Fairness
Guidelines for Suspension,
Expulsion and Exclusion
Weapons prohibited in the school
Unauthorised entry on to school
premises and persons behaving
offensively in or near school
premises

Staff Swimming Pool Policy K-12
encompassing:


Procedures for staff to use the
swimming pool
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Initiatives Promoting Respect and Responsibility
GROWTH AND STUDENT WELLBEING AT MORIAH COLLEGE
Student Wellbeing is central to the ethos and identity of Moriah College. The wellbeing of the
school community is an integral factor for effective learning. The College recognises the
importance of enhancing the community’s wellbeing and as such has identified it as one of their
pillars in its strategic plan as “Student Growth and Wellbeing”.
There were numerous strategies employed throughout 2011 to develop students growth and
wellbeing that aimed to develop our students into happy, healthy, confident and well rounded
students who are menschlichkeit (moral, upstanding citizens) in character.
A holistic approach is undertaken to enhance the health and wellbeing of our students. This
approach encompasses formal Pastoral Care Programs, Leadership, Community Service and
partnerships with the College and wider community. These approaches aim to develop resilience,
mindfulness, respect and social responsibility.
Primary School
Brainstorm Productions specialises in bullying education and cyber bullying programs. The
company deals with issues such as cyber bullying, risk taking, depression, discrimination, values,
education and mental health. Performances are followed up in the classroom with resource
material supplied by Brainstorm Productions. Performances in 2011 included:


Year K - “Magic Words” focuses on values and respect at school, cyber space and
relationships.



Year 1 - “The Human Race” focuses on respect, cyber bullying, relationships and values.



Year 2 - “Saving Lil and Archie” focuses on responsible use of technology, conflict
resolution and positive relationships and behaviours.

Life Education (Happy Harold) works with the students on age appropriate knowledge to support
informed health choices. The program focuses on how children can influence their lifestyle by
making choices that are compatible with good values.
The school runs a Chesed (Acts of Kindness) program during the month of August/September (the
time of the Jewish High Holy Days) when the children are taught that small acts of Chesed can be
very simple but have a big effect. Students observed doing a Mitzvah, showing kindness and
caring towards their peers, place a leaf on the Chesed tree.
Middle School
There was a change in the structure of Tutor Groups in 2011. These moved from House based
groups into a core class model. This facilitated greater student engagement with their allocated
tutor and enhanced the Pastoral Care Programs delivered. Below is an explanation of the Pastoral
Care Programs delivered.
In Year 6 students went through an organisation and orientation program and a formal program to
develop the three R’s (Respect, Responsibility and Resilience) of Middle School. They also
participated in a program based on the national BullyED program. The BullyED Program is aimed
at beating bullying through supportive education. Students also went through three CyberSmart
programs developed by ACMA called Cyber Networking, CyberSmart Detectives and CyberSmart
Hero.
Year 7 students looked at organisation, friendship groups, bullying and a program titled Respect
and Responsibility. Semester II was Resilience and a new Leadership program that linked the
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Respect, Responsibility and Resilience programs and gave insight into Leadership. The students
also participated in a CyberSmart program on Cyber Networking.
Year 8 students participated in programs on organisation, bullying, a subject selection program to
help students be more informed for their choices for High School and Digital Citizenship. They also
took part in a scaled down Rite Journey program for one day. This program will be implemented in
its entirety in 2012 in the Middle School.
High School
Pastoral Care Programs delivered through extended tutor sessions continue to address issues
specific to each year group.


Year 9 students explored issues surrounding entering Senior School, organisation, peer
pressure, resilience, positive behaviours and respecting themselves and others.



Year 10 students explored issues surrounding driver education, safe partying, study skills,
careers and service learning.



Year 11 students explored issues relating to achieving personal best, leadership, keeping
safe and organisation as they shift into HSC mode.



Year 12 students explored issues relating to stress and coping with life beyond school
which included sessions on car maintenance, first aid and support services in the wider
community.

Each of these programs were supported by guest speakers including Police talks on keeping safe
(Year 9), driver education (Year 10), Safe Partying (Year 11), The Australian Communication and
Media Authority – Cybersafety (Years 9-11). The introduction of formal interviews through the
Careers Department for Year 9 was well received with students developing new skills to assist
them when applying for a job. They were provided with constructive feedback to enhance future
interviews.
Programs that nurture wellbeing include:
COMMUNITY SERVICE - CHESED IN ACTION
Our Service Learning Program continues to gain strength. Our program spans across a wide range
of levels to expose our students to various ways they can serve the community.
Middle School
Our Year 7 students all visit the Montefiore Aged Care facility to work on a joint Art project with the
residents. The time spent there enhances relationships within the community and helps to develop
qualities such as compassion, generosity and understanding.
High School
In the High School, students are asked to complete between 20-30 hours of individual community
service during Years 9-11. Through this, students gain a greater sense of self, empathy and
gratitude as a result of their engagement with the organisations with which they undertook service.
At a local level, students in Year 9 attend Our Big Kitchen each Wednesday. Students rotate each
week to enable all students to access this opportunity; many students return to Our Big Kitchen
after school hours to complete their chesed hours. Year 10 students combine their learning of
countries in the Asian Pacific region with raising awareness and funds to assist countries in need,
created an interactive International Day. Year 7 students were the recipients of this knowledge and
shared in their experience. The College formed a positive relationship with Holroyd High School, a
school in western Sydney, which has a high intake of refugees. Ten students from Holroyd High
spent two days with our Year 10 students for Australian Business Week. The interactions,
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discussions and sharing of knowledge and culture were a positive experience which students from
both schools embraced.
At a national level, 17 Year 10 students participated in the inaugural Chesed In Action Program to
Uluru. The program included three days at Yipirinya School in Alice Springs, where students were
teacher's aides and tutors with local indigenous students. In return Moriah students learnt about
local indigenous culture and community. Whilst at Uluru they spent time learning about the Anangu
people and participated in cultural activities. They also enjoyed various sightseeing and
educational tours around Uluru including a Camel Trek.
Organisations supported through the community service program:







Bnei Akiva
Friendship Circle
JEMS
Jewish House
JNF
Montefiore Home








Moriah/Mt Zion Preschools
Moriah College Preschool
Or Chadash, Roscoe St Synagogue
Our Big Kitchen
St John’s Ambulance
Sydney Children’s Hospital

2011 Charity Initiatives
Given that the Strategic Plan of Moriah states that “we help to ensure that our students become
caring, active, responsible members of the Jewish Community and engaged Australian citizens”,
the College has a long standing reputation for supporting charities both in our and the wider
community. Through Leadership and other initiatives, many organisations are helped through the
charitable work of the College community. The total raised by Moriah College students in 2011 was
$90k.
Charitable organisations supported by the College included:













Bandaged Bears
Breast Cancer
Feed SA
Jeans for Genes
Jewish Care
JCA – Jewish Community Appeal
Legacy Day
MDA
Motor Neuron Disease
Movember
Multiple Sclerosis
Our Big Kitchen













Queensland Flood Victims
SMILE
Sydney Children’s Hospital
RSPCA
UIA
Westmead Children’s Hospital
Wildlife SOS
WIZO
World’s Greatest Shave
ZDVO
Zichron Menachem

LEADERSHIP
Middle School
The Middle School takes pride in promoting and displaying the Respect, Responsibility and
Resilience model. Members of an elected Middle School leadership body, made up of Year 8
students plan and implement activities in which the ideas of Respect and Responsibility are key
values.
High School
Ensuring all students have access to programs and opportunities to enhance their leadership
capabilities is a key focus for student growth and wellbeing. Enabling students to develop
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leadership skills empowers our students to be positive leaders in the College and wider
community. A new leadership program commenced with Year 10 called the “Hadracha
(Leadership) Program” with 27 participants. The Departments of Student Leadership and
Development and Informal Jewish Education ran this program jointly. Students planned and
implemented programs and reflected on their development as leaders through the work they did
with the Primary School. The program was very well received.
The members of our Year 12 Leadership Body are outstanding role models in their leadership role.
With their mantra of “refresh”, they brought passion, commitment and enthusiasm to “refresh” the
College with many new initiatives such as the House Scooter Challenge, welcome back to school
days and the reinvigoration of Jewish Life and Learning.
A Year 12 student implemented the introduction of the “Lighthouse Program” through informal
leadership. This program gave an opportunity for Year 12 students to work with the Special
Education unit in Primary School. All students involved found it a rewarding experience and it is an
initiative that will continue to be embraced by Year 12 in 2012.
OUTDOOR/OFF CAMPUS EDUCATION
The College offers several opportunities to help develop the confidence, independence, self-worth,
physical and interpersonal skills of our students. The students enjoy this aspect of College life in
that they value the way they are able to develop friendships and a greater sense of community
spirit.
Primary School
Year 5 – Bathurst excursion
Middle School
Year 6 – Canberra excursion
Year 7 – Orientation Camp, Narrabeen Sports Centre
High School
Years 9-11 - Duke of Edinburgh:




Year 9 – 40 students at Bronze Level;
Year 10 – 16 students at Silver Level, 37 at Bronze Level;
Year 11 / 12 – 10 at Silver Level and six at Gold Level

Year 10 - Outdoor Education Camp

SPIRITUALITY THROUGH JEWISH EDUCATION
Jewish traditions and values underpin everything that is undertaken at Moriah College. In this vein,
not only are secular programs built through the prism of Judaism but Jewish education is
supplemented through a variety of programs and initiatives
T’fillah (Prayers)
All students throughout the College begin the school day with prayers. On a Monday and a
Thursday all High School students pray together in the Auditorium where the Torah is read.
Students then attend their set minyan (quorum) for the other days of the week. On Rosh Chodesh
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(the start of a new month), there is a usually a communal Middle School, and then a communal
High School Service.
Bat Mitzvah Program (a Bat Mitzvah - rite of passage for girls)
Year 6 Girls - Following a few trials, a successful formula for our Bat Mitzvah program has been
identified and actioned. Parents are extremely satisfied with the current model. Girls learn for four
lessons a week during Jewish Studies’ classes and celebrate with their families at Hamakom (the
Moriah College’s local community centre) at the end of the process. In 2012, it is envisaged to
begin a program for Year 7 boys for their Bar Mitzvah (rite of passage).
Counterpoint Seminars
In the wonderful setting of Stanwell Tops, students attend the Counterpoint Seminars, planned and
facilitated by university students who specialise in youth leadership. The seminars are an
educational experience like no other where topics such as Jewish Identity, Zionism and Jewish life
in the secular world are examined through dynamic programs, which stretch the minds of our
students.





Year 8
Year 9
Year 10
Year 11

–
–
–
–

two nights
three nights
four nights
six nights

Israel Study Tour
Thirty one Year 10 students, together with staff, began with a three day trip to Berlin followed by
six days in Poland, where they enhanced their Year 10 Holocaust Studies program with an
experiential experience. Following this, they spent five weeks in Israel, studying, touring and
experiencing the country.

2011 EVALUATION OF OUR WELLBEING PROGRAMS
Year 12 Exit Survey
On completion of the HSC, Year 12 students are given the opportunity to comment on a variety of
areas of the school experience. This information is collated and used to further evaluate our
programs and practices.
Wellbeing Survey
At the end of 2011, all students from Year 5-11 completed a student wellbeing survey to inform the
development of wellbeing policies and procedures. Students are encouraged, at certain points
during the year, to provide feedback on what they feel should be covered in pastoral care
programs.
Welfare Policies and Procedures
Educational Facilities and Safe Practices:




ICT – Student Computer Use and Staff Code of Use and Policies K-12
Laptop User Agreement Policy
Swimming Pool Policy – K-12

Safe and Supportive Environment – Legislative Obligations:




Child Protection Guidelines and Procedure Manual K-12
OH& S Policy
Anti-Discrimination Policy
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Safe and Supportive Environment – Wellbeing
All members of the Moriah community are valued as individuals and have the right to feel safe and
happy within the school environment. Policies and procedures affirm these individual rights and
provide a nurturing framework within which talents, interest and personalities can flourish. Parents
may request copies of any welfare or discipline policies through the Head of School.
As appropriate and relevant the following protocols and guidelines can be accessed:














Accident and Incident Policy
Bullying Policy (K-5)
Bullying Guidelines (6-12)
College Code of Conduct
Disability Provisions Policy
Drug Policy
Mobile Phone/MP3/iPod Policy (K-12)
Pastoral Care Policy (K-5)
Referral Procedure to Psychologist
Student Health Care Policy (K-5)
Supervision of Students Policy (K-12)
Suspension, Expulsion or Exclusion of Students Policy and Guidelines (K-12)
Welfare Policy (6-12)

Student Discipline Policies
In accordance with the College’s emphasis on personal development and pastoral care, students
are encouraged to be responsible for their conduct. Through their attitude, behaviour and
commitment, students are expected to demonstrate the values of the College. These are set out in
the following:



Discipline Policy K-5
Behaviour Management Policy – MS/HS

The following expectations underpin the statement of the Code of Conduct that the rules of our
College are there to ensure that each student is given the best possible environment in which to
develop.







A commitment to realising their potential in academic and co-curricular areas
A concern for others, shown through courteous and considerate behaviour
A pride in membership of the school community
A willingness to contribute to a purposeful and respectful learning environment
A commitment to help maintain a pleasant and clean environment
A commitment to maintain safety standards in and outside the school

The School Rules are published in the College Code of Conduct, which is disseminated to all
students and parents at the start of the school year. In all instances where disciplinary procedures
are invoked, procedural fairness is enacted.
Procedure for Resolution of Complaints and Grievances
An open and accountable ethos underpins all that we do. To this end, Moriah encourages close
and direct communication on any issue between members of its community: staff, parents and
students.
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Most issues that arise can be readily resolved through direct contact with the school. Parents and
students are encouraged to discuss any concern with the appropriate member of staff. Guidance is
provided in the Information Book as to the ways in which to contact staff as well as the “Grievance
Policy and Procedures” available to parents and staff.
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Jewish Life & Learning: The Year in Review
2011 was a year of building on the stability and positivity that defined the 2010 school year at
Moriah in the various areas of Jewish Life. With a “whole school” Jewish Life executive fully
operational, I was able to work on a Jewish Life Strategic Plan that will form the basis of our
activities over the next three years. This plan was presented to the Board and was well received.
Whilst the general rhythm of the Jewish Calendar continued to define the structure of Jewish Life
activities there were new initiatives that were put into place that added value to the good work that
was already being done.

INFORMAL JEWISH STUDIES
Under the leadership of David Klahr and his team in the High School, Rabbis Jonny Sack and
Danny Gold in the Middle School, Itzik Sztokman and his team in the Primary School and Uncle
Velvel in the Preschools, all Jewish Festivals and commemoration days were well organised and
enjoyed by students across all schools. Once again, the College benefitted from the Bnot Sheirut
and Kollel boys who added a significant “Israeli” flavour to all activities.
With David Klahr shifting part of his focus to the Middle School, it was agreed to utilise the
services of Rabbi Benji Levy and his wife Ranana to coordinate the Counterpoint seminars. From
all accounts and after surveying students there was a general consensus that Counterpoint 2011
was a huge success. We decided to keep some of the Madrichim on for a longer period of time
after Counterpoint to work with our informal staff in the area of Post-Counterpoint follow-up. This
proved to be highly successful and really helped to solidify the already-strong bonds between the
students and the Madrichim. It was decided to bring Benji and Ranana Levy back in 2012 to again
coordinate the seminars.
As part of our follow up to Counterpoint, parents were invited to join us for a session on “Israel”
which was held at Hamakom in Dover Road. This session was run by the Counterpoint Madrichim
and was well attended and was a great success. This initiative talks to one of our strategic pillars;
that being forging a synthesis between school and home. Parents were appreciative in that they
were able to get a small taste of what it is that their children do at Counterpoint. In 2012, we shall
be repeating this activity.
A regular Friday night Minyan developed at Hamakom in Dover Road. It was run by the Year 12
Leaders and was well attended. A Tikkun Leil Shavuot dinner, with over 120 students and teachers
in attendance, was held on the site and highlighted the value of the facility. Eight Shabbat dinners
were held at Hamakom as well as many other Moriah events. We now have a committee who look
after set up and catering of events.
Moriah hosted 12 students from the Arava region of Israel along with two of their teachers. Moriah
families opened their homes to these students and lasting friendships were formed. The program
was well run and very successful.
IST 2011 took on a slightly different format. For the first time, students began their journey with a
three-day Berlin experience. Our guide in Europe was Sue Hampel, the Founder of March of the
Living Australia. Sue’s knowledge and passion provided a new depth to the experience. She will be
running the Europe section once again in 2012. The trip was extremely successful with the 31
students who attended providing glowing reports on their return.

FORMAL JEWISH STUDIES
As part of the Quality Teaching program that was a focus in 2011, the Jewish Studies Department
worked closely with various experts to ensure that all staff were proficient in the areas of quality
teaching and differentiation.
Conversations around the possibility of extending this model to include Year 11 Modern Israel
Studies began and will continue in 2012.
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The Year 10 elective model of Jewish Studies proved to be hugely successful with students
overwhelmingly supporting the new model.
At the end of 2011, Sally Weiser, a valued and outstanding teacher, agreed to take on the role of
TLC of Jewish Studies in the Middle School. Sally brings years of experience to the role.
The Director of Jewish Studies in the Primary School began the onerous task of recreating a
Jewish Studies curriculum for the Primary and Preschools. He began to attend a different
Preschool each week in order to gain an understanding of what is in place and what needs to be
supplemented. Our Preschools have been identified as an area of focus for 2012.
As always, various guest speakers and visitors to the College address our students on a variety of
topics in the area of Jewish Studies

IVRIT
The most significant area of growth and change in 2011 was in the area of Ivrit.
In the Preschools, we hired a full-time early years Hebrew specialist to work with our early learners
as well as with the Preschool staff. Under the direction of the Director of Ivrit, this has proven to be
very successful. The Director of Ivrit will be spending a day a week at the Preschools in 2012 in
order to further develop this program.
It was decided that the time had come to do a review of the Neta program that had been the bones
of the Hebrew curriculum for the past seven years. After careful analysis and interviews with staff,
students and parents, it was decided that the program was not inspiring our students to want to
continue with the learning of Hebrew as per our strategic plan. I began a search for a new program
and decided upon a program run out of Jerusalem called Ulpan Or. Together with the Coordinator
of Studies for Hebrew in the High School we travelled to Jerusalem to undergo a week’s training in
the methodology. The program was trialed in a number of classes and proved to be highly
successful and engaging. It was decided that Ulpan Or would be our Ivrit program from Year 6 until
the end of Year 10 moving forward.

T’FILLAH
Since the middle of 2011, on a Monday and a Thursday all High School students pray together in
the Auditorium where Torah is read. Students then attend their set minyan for the other days of the
week. This has exposed all High School students to the reading of the Torah each week and has
allowed boys to receive an Aliya, some for the first time since their Bar Mitzvahs. I would like to
thank all teachers and Prayer leaders who contribute to the smooth running of this program. It is
one of the more challenging areas of the work that we do; however is central to the pillar of
maintaining the Jewish ethos of the College.

BAT MITZVAH PROGRAM
Following a few trials, a successful formula for our Bat Mitzvah program has been identified and
actioned. Parents have been extremely satisfied with the model. Girls learn for four lessons a week
during Jewish Studies’ classes and celebrate with their families at Hamakom at the end of the
process.

LEADERSHIP
The Coordinator of Studies for Student Leadership and Development has developed an extremely
robust Leadership program that is inextricably intertwined with and underpinned by Jewish values.
The Year 10 Hadracha program run by Jo Gluckman, David Klahr and Meir Holtz has been a
wonderful success and numbers are set to more-than double for the 2012 School Year.
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The Coordinator of Studies for Student Leadership and Development will be implementing an
Advocacy program for Year 11 students and a compulsory Leadership program for all Year 9
students in 2012.
As Jewish Life is the driving force behind Moriah College there are so many events and activities
that occur on a daily basis and it is impractical to even begin to list them all. I would like to thank
my PA Lauren Koseff who is a tremendous source of support, Megan Levy, the College Executive,
all of my Jewish Life executive and of course my wonderful teachers who continue to inspire our
students in the holy task of Jewish Education.
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High School: The Year in Review
EXCELLENCE IN TEACHING AND LEARNING
The development of quality teaching and learning practices for the 21st century continued to be
our focus in 2011. Teacher programs, practice and professional learning centred on: differentiation
as an integral part of classroom practice; the development of ICT skills as we move towards a
laptop environment in 2012; development of leadership capacity; teacher review and teachers as
learners.
Student performance in statewide tests and examinations
Our strong academic performance is due largely to our dedicated staff who encourage students to
be confident, independent thinkers and who carefully monitor each student’s progress ensuring
their individual learning needs continue to be met. The following 2011 results from Year 7 to 12 are
evidence of our academic strength.
Higher School Certificate Results 2011
In 2011, 132 students completed Year 12 sitting for the NSW Higher School Certificate
examination in 39 courses – nine of these students included a TVET qualification as part of their
HSC with one student completing the HSC as a Life Skills candidate. In addition there were three
students from Year 11 who sat for a course as acceleration students, all three students gained a
Band 6 for the subject in which they sat. As can be see by the table below, in all courses excepting
one, students scored Band 3 or above and in 17 courses all students scored Band 5 & 6.
Major Achievements in 2011:


Moriah was ranked 9th in the State overall as well as the 2nd best school in all English
courses and 13th in all Mathematics courses.



22 students achieved a mark of 90 or more in at least 10 units placing them on the HSC All
Rounders list.



Two students gained the top ATAR of 99.95, with a further 11 students gaining an ATAR
over 99 which equates to 10.2% of our candidates. Overall 59.1% of students gained an
ATAR over 90.00 with 89% gaining an ATAR over 80.00.



One student gained 1st place in two subjects. Classical Hebrew Continuers & Classical
Hebrew Extension 1.



17 students gained places (as published in the press) in eight subjects in the state. In
Classical Hebrew Continuers Moriah took out all top five places. Classical Hebrew
Extension 1 (1st & 4th), Drama (2nd & 4th), English Advanced (11th), English Standard
(13th & 20th), Information Processes & Technology (4th), Modern Hebrew Continuers (2nd,
3rd & 4th) and Software Design & Development (7th).



Numerous students were nominated for OnSTAGE,



For specific details of each course, refer to the table on the next two pages.
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Table: Higher School Certificate Test Results

Course
No

Subject

No of
students

Performance band achievement by number
and (%)
Bands 6 & 5 Bands 4 & 3

Bands 2 & 1

15020

Ancient History

36

30 (83.32)

6 (16.66)

0

15030

Biology

24

14 (58.33)

10 (41.66)

0

15040

Business Studies

34

32 (94.11)

2 (5.88)

0

15050

Chemistry

15

12 (79.99)

3 (20)

0

15080

Design & Technology

12

8 (66.66)

4 (33.33)

0

15090

Drama

14

14 (100)

0

0

15110

Economics

17

16 (94.1)

1 (5.88)

0

15130

English: Standard

38

28 (73.67)

10 (26.31)

0

15140

English: Advanced

91

89 (97.8)

2 (2.19)

0

15160

English: Extension 1

23

23 (100)

0

0

15170

English: Extension 2

16

16 (100)

0

0

26401

Entertainment

6

2 (33.33)

4 (66.66)

0

15180

Food Technology

7

0

7 (100)

0

15190

Geography

8

7 (87.5)

1 (12.5)

0

15210

Information Processes &
Technology

3

3 (100)

0

0

15220

Legal Studies

28

26 (92.85)

2 (7.14)

0

15230

Mathematics: General

37

29 (78.37)

8 (21.61)

0

15240

Mathematics: 2 unit

53

45 (84.89)

8 (15.08)

0

15250

Mathematics: Ext 1

33

33 (100)

0

0

15260

Mathematics: Ext 2

14

14 (100)

0

0

15270

Modern History

24

20 (83.33)

4 (16.66)

0

15280

History Extension 1

21

21 (100)

0

0

15290

Music Course 1

5

5 (100)

0

0

15300

Music Course 2

6

6 (100)

0

0

15310

Music Extension 1

3

3 (100)

0

0

15320

PDHPE

32

26 (81.25)

6 (18.75)

0

15330

Physics

8

7 (87.5)

1 (12.5)

0

15340

Senior Science

7

6 (85.72)

1 (14.28)

0

15350

Society & Culture

7

7 (100)

0

0

15360

Software Design &
Development

9

9 (100)

0

0
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Course
No

Subject

No of
students

Performance band achievement by number
and (%)
Bands 6 & 5 Bands 4 & 3

15380

Bands 2 & 1

Studies of Religion II

22

20 (90.91)

2 (9.09)

0

Studies of Religion 1

4

3 (75)

1 (25)

0

15400

Visual Arts

24

24 (100)

0

0

15600

Classical Hebrew Cont

19

13 (68.41)

5 (26.31)

1 (5.26)

15610

Classical Hebrew Ext 1

11

11 (100)

0

0

16000

Modern Hebrew Cont

10

9 (90)

1 (10)

0

Courses Studied External to the School / or non ATAR based
43422**

Aviation – Aircraft
Operations

1

No External Examination

43550**

Community Services –
Introduction

1

No External Examination

35021

Computing Applications

4

No External Examination

15670#

French Beginners

1

1 (100)

0

0

26599**

Hospitality

2

2 (100)

0

0

16040#

Russian Background
Speakers

1

1 (100)

0

0

43294**

Media

1

No External Examination

43328**

Tourism & Events

1

No External Examination

99327**

Visual Arts/Intensive
Studio Practice

1

No External Examination

Please note that the courses marked # were studied at Open HS: ** were studied at TAFE
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Table: Moriah College Academic Profile 2011

HSC Fact File
Top 1% of the State:
Of the 127 Moriah HSC students who received an ATAR, 13 gained a rank of 99 or over, placing
them in the top 1% of the State. This equates to 10.2% of our candidates.
Top 5% of the State:
A further 39 gained an ATAR over 95 which means that 52 HSC students or 40.9% gained a place
in the top 5% of the State.
Top 10% of the State:
A total of 75 students gained an ATAR of 90 or over, placing them in the top 10% of the State. This
represents 59.1% of the cohort.
Our top two students share the stage with 49 others across the State with the top ATAR of 99.95.

Trends in Student Performance in the HSC
In December each year, the Academic Office coordinates the collection of ATAR data from each
Year 12 student utilizing the positive relationship developed between students and their Year 12
mentor. Where a student is unable to be contacted, their ATAR is estimated using the real data we
have collected for over 90% of candidates.
This data is then tabulated into tables to show the % of Moriah students in each ATAR bracket.
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Moriah Academic Profile for 2009-2011 by ATAR score:

In summarising the data on the previous page, the following graph shows the median ATAR and
the upper quartile of ATARs over the last three years. The median represents the “middle” ATAR
when all the scores are arranged in order from highest to lowest and the upper quartile measures
the ATAR which the top 25% of Moriah students exceeded each year.
ATAR trends 2009 – 2011

2011 HSC Post School Destinations
119 of the 127 students completing Year 12 in 2011 received an offer to University. This equates
to 93.7%. Those not taking up an offer followed other tertiary pathways including overseas study
and study at TAFE and other private tertiary providers. See the two tables below for more detail of
destination within the University option.
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UNI

TALLY

%

UNSW

57

47.9

Sydney

23

19.3

UTS

15

12.6

Macquarie

14

11.8

Other

10

8.4

Total

119

100

COURSE STATISTICS
VOCATION

TALLY

%

Business / Legal

31

26.1

Medical / Health / Science

30

25.2

Arts / Education / Literary

25

21.0

Creative Arts

11

9.2

Engineer / Building

9

7.6

Psychology / Welfare

9

7.6

Computing

4

3.4

119

100

Total

School Certificate Results 2011
In 2011, there were 133 Year 10 students at Moriah College. Only 126 sat for the NSW School
Certificate external tests as seven were enrolled in studies in Israel in October and November.
These students were awarded grades for the School Certificate, but were not included in the data
with regard to the bands in the table below.
Three Year 10 students scored >90 in all six external tests conducted by the Board of Studies.
English was the strongest subject this year with 59.52% of all students being placed in Bands 6
and 5 in English Literacy as compared to 38.93% of the state. Mathematics was close to this with
51.58% of students achieving Bands 6 and 5 compared to 26.04% of the state.
Moriah’s results in the Computing Skills Test were excellent again this year with 100% of
candidates scoring either Highly Competent or Competent.
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Table: School Certificate Test Results
Performance band achievement by %

No of
students

Bands 5&6

Bands 3 & 4

Bands 1 & 2

English – Literacy

126

59.52

40.48

0

Mathematics

126

51.58

41.26

7.14

Science

126

37.3

61.9

0.01

Australian
Geography

126

26.98

63.5

9.5

Australian History

126

27.8

69.84

2.38

Computing Skills

126

100

0

0

Test

NAPLAN Results
A comparison of Moriah’s performance in NAPLAN with those for the State appears in the table
below. The table shows the percentage of students in each band. The national minimum standard
in reading, writing, spelling, grammar and punctuation and numeracy for students in Year 9 is at
Band 6. It should be noted that percentages in these tables may not always add up to 100% due to
rounding.
Table: NAPLAN Results – Year 9

Reading
(%)

Writing
(%)

Spelling
(%)

Grammar &
Punctuatio
n
(%)

Numerac
y
(%)

Data, M,S&
Geometry
(%)

Number,
Patterns &
Algebra (%)

State

9.2

9.9

7.9

5.9

12.7

13.9

14.9

School

19.3

20

11.1

13.3

24.2

25

31.1

State

15.8

12

19.9

12.6

15.9

14.2

13.3

School

16.3

23

31.9

20.7

25.8

22.7

22

State

25.3

22.7

28.5

31.6

21.8

24.6

22.8

School

32.6

32.6

29.6

40.7

28.8

29.5

28.8

State

25.4

20.8

24.3

25.3

25.6

24.9

25.1

School

21.5

11.9

23

16.3

15.2

17.4

9.8

State

18.1

18.5

13

14.6

18.9

15.3

17.7

School

8.9

8.9

4.4

5.9

3.8

3.8

6.1

State

6.3

16

6.5

10

5.1

7.2

6.2

School

1.5

3.7

0

3

2.3

1.5

2.3

Year 9

Band
10

Band 9

Band 8

Band 7

Band 6

Band 5

NB Figures are Percentages in Skill Bands. Band 10 is the top band
The school’s average was Band 8 for both literacy and numeracy with 93.5% of our students
scored in the top four bands for numeracy and 90.95% for literacy.
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Year 9 students sat for the NAPLAN testing in 2009 as Year 7 students and NAPLAN provided
comparative data to show growth in literacy and numeracy skills. 93.5% of all candidates improved
their numeracy scores over the two years whilst 90.95% of all candidates improved their literacy
scores in these skills tests.
Refer to the My School website www.myschool.edu.au for further information and comparative
data regarding the school’s performance in NAPLAN.

STUDENT GROWTH AND WELLBEING
Pastoral care is central to the ethos and identity of Moriah College. The wellbeing of the school
Community is an integral factor for effective learning. The College recognises the importance of
enhancing the Community’s wellbeing and as such has identified it as one of their pillars in its
strategic plan as “Student Growth and Wellbeing”.
There have been numerous strategies employed throughout 2011 to develop student growth and
wellbeing that aim to develop our students into happy, healthy, confident and well rounded
individuals who are menschlichkeit in character.
A holistic approach continues to be undertaken to enhance the health and wellbeing of our
students. This approach encompasses formal Pastoral Care Programs, Leadership, Community
Service and partnerships with the College and wider Community. These approaches aim to
develop resilience, mindfulness, respect and social responsibility.
Pastoral Care Programs delivered through extended tutor sessions continue to address issues
specific to each year group. Year 9 explored issues surrounding entering High School,
organisation, peer pressure, resilience, positive behaviours and respecting themselves and others.
Year 10 explored issues surrounding driver education, safe partying, study skills, careers and
service learning. Year 11 explored issues relating to achieving personal best, leadership, keeping
safe and organisation as they shift into HSC mode. Year 12 explored issues relating to stress and
coping with life beyond school which included sessions on car maintenance, first aid and support
services in the wider Community. These programs were supported by guest speakers which
included: Police talks on keeping safe (Year 9), driver education (Year 10), Safe Partying (Year
11), The Australian Communication and Media Authority – Cybersafety (Years 9-11). The
introduction of formal interviews through the Careers Department for Year 9 was well received
with students developing new skills to assist them when applying for a job and provided effective
feedback to enhance future interviews.
Leadership
Ensuring all students have access to programs and opportunities to enhance their Leadership
capabilities is a key focus for student growth and wellbeing. Enabling students to develop
Leadership skills will empower our students to be positive leaders in the College and wider
Community. A new Leadership Program commenced with Year 10 called the “Hadracha Program”
with 27 students participating in this program. This program was run by Meir Holtz and his team of
youth leaders. Students planned and implemented programs and reflected on their development
as leaders through the work they did with the Primary School. The program was well received and
it is anticipated that there will be an increase in students undertaking this program in 2012.
The Year 12 Leadership Body in 2011 were outstanding role models in their Leadership role. Their
passion, commitment and enthusiasm to “refresh” the College saw many new initiatives introduced
into the school such as the House Scooter challenge, welcome back to school days and the
reinvigoration of Jewish Life & Learning.
The introduction of the “Lighthouse Program” as an informal Leadership opportunity was
implemented by Dahlia Wohl. This program allowed Year 12 students to work with the Special
Education unit in Junior School. All students involved found it a rewarding experience and a great
initiative that will continue to be embraced by Year 12 in 2012.
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Sport
The main Interhouse events Swimming and Athletics were well received with improved
participation levels and increased House spirit in both the Middle and High Schools. These events
and the Middle School Cross Country provided the opportunity for the more talented students to
progress to both Association and State level competition.
In team representative sports a number of Moriah students were selected in a variety of sports at
ASISSA, CDSSA, AICES and CIS. In addition, four Yr 11 students received the AICES Colours
award for Soccer, Cross Country and Swimming.
The College Biathlon at Clovelly Beach, which is a combined event for both Middle and High
Schools, continued to gain in popularity. Some competitors from the Biathlon also competed in the
All Schools Triathlon at Penrith.
Moriah teams were successful in the CDSSA Gala Days – Basketball, Netball, Soccer, Touch
Football and Tennis, winning trophies. Students participating in Tennis and Basketball were
selected in Division teams at AICES.
On the Soccer field both Moriah’s Boys and Girls Open Divisions teams played some very
competitive matches in the CIS Knock out competition with the boys reaching the quarter finals
against Shore and the girls the semi finals against PLC Croydon.
The Year 7 Boys Soccer team were undefeated in the Peninsula Cup gaining the 13 Years
Championship title.
The annual Masada Moriah Rugby match, which has developed into a high priority with the Senior
students, was well contested on Masada turf with Masada winning the Roy Steinman trophy for
2011.
The addition to the Middle School Sports program to include Year 8 Recreational Sport is
complementing the already established Year 6 & 7 program by providing more physical activity for
all students and the development of competitive sporting teams.
In other programs 42 Moriah students competed successfully at the Jewish Interschools
Snowsports Competition at Mt Buller. The Year 10 Outdoor Education Camp at Kangaroo Valley
provided some challenges in participating in a wilderness program.
The Duke of Edinburgh program is gaining in popularity with an increased number of participants.
Six Year 12 students completed their Gold Award, 12 Year 11 their Silver Award, 37 Year 10 their
Bronze Award and 40 students in Year 9 commenced their Bronze Award.
In 2011 we secured the Goodridge Swim School to conduct training sessions in our John and
Gloria Eisman Swimming Pool for our students and members of the Jewish Community. Maccabi
Tennis also commenced lessons at the College after school and during Middle and High Schools
PE /Sport lessons.
Chesed in Action
Our Service Learning Program continues to gain strength. Our program spans across a wide range
of levels to expose our students to various ways they can serve the Community.
Over 95% of students in Years 9-10 met the minimum requirement of 20 hours (Year 9) and 30
hours (Year 10) of Community Service. Students gained a greater sense of self, empathy and
gratitude as a result of their engagement with the organisations with which they undertook service.
At a local level, the introduction of the Year 9 Our Big Kitchen partnership saw 12 Year 9 students
attend Our Big Kitchen each Wednesday during school time. Students were rotated each week to
enable all students to access this opportunity. As a result of this initiative, many students returned
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to Our Big Kitchen after school hours to complete their hours. An informative and interactive
International Day was created by Year 10 students who combined their learning of countries in the
Asia Pacific region with raising awareness and funds to assist countries in need.
The College formed a positive relationship with Holroyd High School, a school in western Sydney
which has a high intake of refugees. Ten students from Holroyd High spent two days with our Year
10 students for Australian Business week. The interactions, discussions and sharing of knowledge
and culture was a positive experience which students from both schools embraced.
At a national level, the inaugural Chesed In Action Program to Uluru was launched in November
under the guidance of Martin Roper, Service Learning Coordinator. This program saw 17 students
participate in a seven-day educational and cultural awareness camp to Alice Springs and Uluru.
The program included three days at Yipirinya School in Alice Springs, where students were
teacher’s aides and tutors for local indigenous students and in return, the Moriah students learnt
about local indigenous culture and Community. Students explored the Outback where they visited
Kings Canyon and spent time with Ulpanyiali elders, camped under the stars and listened to dream
time stories. Whilst at Uluru they spent time learning about the Anangu people and participated in
cultural activities.

PARENT AND COMMUNITY PARTNERSHIPS
Developing partnerships with our parents is instrumental in the delivery of our Pastoral Care
Programs. Parent information evenings from Years 9-12 provided parents with overviews of the
year ahead and opportunities that exist for their children at the College beyond the classroom.
These evenings were well attended with an average of 100 parents attending each evening. They
provide an avenue for parents to provide the College with feedback on various aspects of the
College and assist the Welfare Team in developing programs and strategies to enhance the
growth and wellbeing of our students.
The priority themes that emerged through these evenings in 2011 were:
1. Enhancement of programs to deliver a range of life skills including academic resilience and
development of positive habits of mind.
2. Home-school communication strategies.
3. Student mentoring processes.
4. Teacher quality and consistency.
Providing parents with information to assist their child’s development holistically was a key focus in
2011. A variety of reputable speakers addressed our parent body from K-12 which included
Michael Grose – Parent Educator who spoke about “Help! My child has turned into a teenager”;
Maggie Hamilton – the Author of ‘What’s happening to our Boys and Girls’ and The Australian
Communication and Media Authority on Cybersafety. These seminars were well received.
As a College we place significant value on the health and wellbeing of our Community. This year
we provided an opportunity for students, staff and parents to provide feedback to the school
relating to aspects such as the Pastoral Care Programs and structures, co-curricular and general
wellbeing of our Community. These surveys were comprehensive and provided the school with
informative data that will guide our processes, programs and policies in 2012.
As a College we are committed to developing the growth and wellbeing of our students as we
know the interconnection this has to our students’ individual learning. We look forward to building
on the solid foundations that have been built this year in 2012 to ensure we continue to develop
happy, confident, healthy and resilient young men and women who will make a difference to our
Community and the world at large.
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Middle School: The Year in Review
EXCELLENCE IN TEACHING AND LEARNING
Middle School curriculum leaders focused their time and discussion on the development of an
integrated curriculum for the Middle School in 2011. They engaged in action research in the area
of Inquiry Based learning in collaboration with the Library Manager and Director of Professional
Learning.
The Acting Head of High School and Middle School G&T Coordinator together with the Year
Coordinators, reviewed the process of class allocations for the streamed classes in Year 7 and 8
for 2012. This was undertaken in order to make the process more transparent and authentic in
relation to student performance and engagement.
There was robust discussion at the staff, College Executive and Board subcommittee level about
the way in which the College approaches and may approach streaming in the future. It is
anticipated that this will continue in 2012 through consultation with staff and engagement with
current research.
NAPLAN Results
A comparison of Moriah’s performance in NAPLAN with those for the State appears in the table
below. The table shows the percentage of students in each band. The national minimum standard
in reading, writing, spelling, grammar and punctuation and numeracy for students in Year 7 is at
Band 5. It should be noted that percentages in these tables may not always add up to 100% due to
rounding.
Table: NAPLAN Results – Year 7

Year 7

Band 9 State
School
Band 8 State
School
Band 7 State
School
Band 6 State
School
Band 5 State
School
Band 4 State
School

Reading
(%)

Writing
(%)

Spelling
(%)

Grammar &
Punctuatio
n
(%)

Numerac
y
(%)

Data, M&S
Geometry
(%)

Number,
Patterns &
Algebra (%)

11.2

8.3

12.1

10

15.7

17.6

16.8

14.8

18.5

11.4

16.3

26.9

27.7

37

19.9

16.4

21.2

19.5

15.5

16.4

15

33.6

25.8

26

16.3

25.2

21

19.3

23.7

23.1

28.5

21.4

24.8

23.9

25.1

26.2

28.2

36.6

36.6

26.9

27.7

26.1

25.8

26.7

21.9

29.1

24.1

24.2

22.3

21.3

19.4

19.5

28.5

14.3

16

11.8

16

18.9

11

12.8

15.8

13.6

16

4.1

7.3

5.7

1.6

6.7

7.6

5

3.5

6.6

5.3

7.1

4

4.2

4.9

0

0.8

0.8

0.8

0

0

0.8

NB Figures are Percentages in Skill Bands - Band 9 is the top band
95.2% of our students scored in the top four bands for literacy and 93.3% for Numeracy The
school’s average lies between Band 7 & 8 for both literacy and numeracy.
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Refer to the My School website www.myschool.edu.au for further information and comparative
data regarding the school’s performance in NAPLAN.

STUDENT GROWTH AND WELLBEING
The Middle School Welfare Team researched and undertook to introduce the Rite Journey into the
Year 8 Pastoral Care Program for 2012. During 2011 the Middle School Welfare Team together
with Rabbi Jonny Sack, Brett Kaye and David Klahr engaged with the co-authors of the Rite
Journey. This team collaborated to modify and tailor the program to suit the unique needs of
Moriah College. A strong emphasis on Jewish learning and ethos was embedded within the
already established Rite Journey Program.
Throughout the year students participated in a range of co-curricular activities. These included
various sports, Biathlon, Maths Club, Tech Crew, Homework Club, Computing Club, Debating,
Blogging Club, Middle School Creative Arts Showcase and various Shiurim. In addition, the Year 8
visits to the Montefiore Home were a great highlight. These activities were in place to foster greater
student engagement in school life and to enhance positive relationships with staff.
The Chesed in Action program was initiated in Term 2. It did not achieve its aims to the extent
envisaged and will need review and invigoration in the future. However, the purpose and core of
the program remains at the heart of the Middle School.
There was a change in the structure of Tutor Groups in 2011. These moved from House based
groups into a core class model. This facilitated greater student engagement with their allocated
Tutor and enhanced the Pastoral Care Programs delivered. Below is an explanation of the Pastoral
Care Programs delivered.


In Year 6 students went through an organisation and orientation program for Term 1 and
then a formal program to develop the 3 R’s (Respect, Responsibility and Resilience) of
Middle School. This was followed by a program based on the national BullyED program.
The BullyED Program is aimed at beating bullying through supportive education.



Students also participated in three CyberSmart programs developed by ACMA called Cyber
Networking, CyberSmart Detectives and CyberSmart Hero.



In Year 7, during Term 1, students looked at organisation, friendship groups and there was
a subtle focus on bullying. In Term 2 the Welfare Program focused on a program titled
Respect and Responsibility. The third term was dedicated to Resilience. Term 4 was spent
on a new Leadership program that linked the Respect, Responsibility and Resilience
programs and gave insight into Leadership. The students also went through one of the
CyberSmart programs of Cyber Networking.



Year 8 students had an organisation program for Term 1, in Term 2 the Welfare Program
was split into two sections: first was a bullying program; and second, a subject selection
program to help students be more informed for their choices for High School. For Term 3
and part of Term 4, students were guided through a Digital Citizenship program and then
were able to work on a tutor video for their final assembly celebration. Near the end of the
year students had a one-off scaled down Rite Journey program.

All students in the Middle School were also treated to a dynamic presenter, Nathan Want, who
delivered a two-hour presentation entitled ‘Lets Talk Facebook’, which gave students an insight
into how to protect themselves and address each other appropriately in an online environment.
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PARENT AND COMMUNITY PARTNERSHIP
The Year 7 Orientation process ran smoothly. Parents and families were welcomed on campus for
tours. Each new family attended an interview with the Head and/or Deputy Head of Middle School.
There were successful Parent Teacher interviews for Years 6, 7 and 8.
The Middle School Leadership Team worked to further enhance the way in which staff and parents
related to one another. This led to a more open and collaborative approach to the partnership
between home and school.
There were a number of specific parent events to address specific programs. These included:


Rite Journey



Michael Car Greg



Tony Attwood

Very little would be possible without the outstanding support provided to the Middle School by
Andrea Maier. We extend a massive vote of thanks to her for her outstanding work. She is very
much appreciated by students, staff and parents.
A warm farewell to Michael Bignill who left the Acting Head of Middle School position to take up a
position at the Association of Independent Schools. His energy, dedication to Middle Schooling
and unwavering support of staff and students was greatly appreciated. Gavin Russell, in his
capacity of Acting Deputy, made a significant contribution to the daily organisation and Pastoral
Programs in the Middle School. The Middle School looks forward to having Gavin continue in this
position in a permanent capacity in 2012.
We owe a great deal to the teachers who taught and cared for the Middle School students in 2011.
Their thinking, support and encouragement of each individual to strive for their personal best is
greatly appreciated.
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Primary School: The Year in Review
Moriah Primary School continues to offer each child a first class education. 2011 marked two
significant developments which impacted on the Primary School. A considerable number of
families and students had to leave the Primary School due to financial constraints. The second
was the drift of children in Moriah Preschools to public education, particularly Bellevue Hill and
Rose Bay Public Schools. Parents are of the belief that the education at these schools will be fine
and they will bring their child to Moriah in High School. It is extremely important that it is made
clear to all parents that the Primary School years are the foundation blocks of education and if
these foundations are not developed, then they will struggle in the later years.
Moriah’s strategic plan was accepted by the Board of Management and a new Mission and Values
Statement written. This combination gives a very clear direction of where the College and
especially the Primary School is to focus for the next three years.

EXCELLENCE IN TEACHING AND LEARNING
Staff participated in a variety of professional development during 2011.
Moriah’s Primary School staff strive to be outstanding educators who are constantly looking for
ways to update and improve their teaching practice. They participate in regular professional
development, both in-house and off campus, in order to promote quality teaching throughout the
Primary School.
In 2011, staff were involved in a wide range of professional development courses, conferences and
workshops which covered a range of classroom needs. In-house professional development was
aimed at ensuring staff were prepared for NSWBOS registration and inserviced renew initiatives in
the school such as QTDR, quality teaching and the school’s new administration system,
Synergetic.
Some examples of the professional development undertaken in-house by the staff included:


Child Protection: AIS



Cyber Safety: ACMA (Australian Communications & Media Authority)



Robert Attwood: Autism



Jill Foster: quality teaching



QTDR



NSWBOS Curriculum



Australian curriculum



IWB (interactive white board)



ICT



Synergetic



PIPS assessment



NAPLAN



Differentiation



Special Needs



Use of iPads in special education (learning support staff)



Animal Fun – a motor program for K-2 staff
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These sessions were run by the Director of Curriculum, other coordinators such as ICT, or special
guests from the AIS or other professional bodies. Supplementing these was the large number of
courses that staff undertook externally. In 2011, members of the Moriah Primary School staff
undertook professional development in over 110 courses off campus. These opportunities allowed
staff to gain information which they shared with their colleagues at subsequent staff meetings. As
well, staff who wished to undertake further formal studies were given support, including financial
assistance, by the school.
A new initiative introduced in 2011 was the Head of Primary meeting with each member of staff in
April and September to discuss their professional development and growth. Staff completed a
Professional Development Review form in September and their concerns and ideas discussed at
the meeting.
Three full day Tal Am Seminars were held at Moriah for all of the Jewish Studies teaching staff.
The sessions included how to spiral the curriculum, differentiation, reading and writing skills and
assessments.
The whole school underwent Registration in June and the Primary School staff were commended
for their programs and their professional approach to teaching. The inspectors were extremely
impressed by the way the teachers are differentiating the curriculum, especially for special needs
students.
A comparison of Moriah’s performance in NAPLAN with those for the State appears in the tables
below. These tables show the percentage of students in each band. The national minimum
standard in reading, writing, spelling, grammar and punctuation and numeracy for students in Year
3 is at Band 2 and in Year 5 is at Band 4. It should be noted that percentages in these tables may
not always add up to 100% due to rounding.
Table: NAPLAN Results – Year 3
Year 3
Band 6

Band 5

Band 4

Band 3

Band 2

Band 1

Reading (%)

Writing (%)

Numeracy (%)

State

29

18

18

School

47

21

34

State

18

43

22

School

23

56

31

State

21

21

27

School

19

18

24

State

18

12

20

School

7

5

9

State

10

4

12

School

3

0

2

State

4

2

3

School

1

0

0

NB Figures are Percentages in Skill Bands - Band 6 is the top band
89% of our students scored in the top three bands for reading, 95% for writing and 89% for
numeracy.
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Table: NAPLAN Results – Year 5
Year 5
Band 8

Band 7

Band 6

Band 5

Band 4

Band 3

Reading (%)

Writing (%)

Numeracy (%)

State

16

9

15

School

28

21

42

State

19

17

14

School

31

30

23

State

21

31

29

School

31

36

28

State

26

31

28

School

10

13

7

State

11

7

10

School

0

0

0

State

7

5

4

School

0

0

0

NB Figures are Percentages in Skill Bands - Band 8 is the top band
90% of our students scored in the top three bands for reading, 87% for writing and 93% for
numeracy.
Refer to the My School website www.myschool.edu.au for further information and comparative
data regarding the school’s performance in NAPLAN.

STUDENT GROWTH AND WELLBEING
Years K and 1 children were tested using PIPS while Years 2 and 4 did the Robert Allwell testing.
This combined with NAPLAN results allows the school to have a thorough record of the children’s
strengths and weaknesses and track their progress from K-5. Students in Years 4 and 5 were able
to participate in UNSW English and Maths Competitions.
Annual Chess Fun Days were held for students in Years 2-6, the result of which, teams were
selected to compete in the NSW Junior Chess League Competition.
Year 5 students participated in the IPSHA Debating Competition, Gala Day and HJEI Debating
with over 24 students involved during the course of the season. Students who did not make the
Interschool team also had the chance to develop their debating skills at lunchtime by debating
against other Year 5 teams.
Selected Year 5 students once again participated in an academic gala day – the Da Vinci
Decathlon which was held at Knox Grammar School.
Incursions, Excursions and Camps
Students participated in a variety of shows such as The Human Race; The Protectors; CSIRO
Force and Movement; CSIRO Solids, Liquids and Gases; Life Education and Musica Viva.
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Years K-5 students also attended excursions throughout 2011 including the Royal Botanic
Gardens, Maritime Museum, Museum of Contemporary Art, Vaucluse House, the Rocks, Sydney
Observatory, Centennial Parklands, the Art Gallery of NSW, Bondi Marine Discovery and
Parliament House.
Year 5 students enjoyed their Bathurst Camp and a small number of students attended the HICES
G&T Camp.
Book Week 2011 ‘One World Many Stories’ allowed students to reflect on the characters and
stories they have loved since they began to read. Visiting authors, illustrators and creative
performers entertained the students in K-5.
Sport
In the Primary School, students participated in many different sporting events. Those included:


Moriah Carnivals – Swimming, Athletics and Cross Country



Representative carnivals – HICES, ASISSA and CIS in Swimming, Athletics and Cross
country



Moriah and IPSHA Gymnastics



Year 5 Essential Energy’s 7 a side Rugby Union Tournament



Randwick Tens Rugby Union Gala Days for students in Years 3-6



Moriah to Manly Swimming Challenge



Moriah Marathon



ASISSA interschool Volleyball, Soccer, Oz tag, Netball, Cricket and T-ball for Year 5
students



Futsal Interschool Competition

Charity and Leadership
The students in the Primary School were once again extremely generous and donated to many
charities during the year. Some of the beneficiaries were Jeans for Genes, Friendship Circle, JCA
Skipathon, WIZO, Sydney Children’s Hospital, MS Read-a-thon and the National Council of Jewish
Women. They also raised $17,114.60 for JCA with the total for all charities being $39,067.50.
Student charities, organised and managed by the students, provide an opportunity for the children
to develop Leadership skills and initiatives.
All Year 5 students have an opportunity to develop and demonstrate their Leadership capabilities
through their monitor role. Each child has a responsible job throughout the year and these range
from bus monitor to ‘benching’ monitor. These roles form an integral part of the everyday running
of the school program.
The SRC is an important part of the Leadership program in the Primary School and provides
children the avenue to submit ideas and to be heard. They can make a difference.

TRUE TO OUR JEWISH ETHOS
Jewish Studies
As in past years, students in the Primary School celebrated the festivals of Purim, Pesach, Yom
Ha’atzmaut, Shavuot, Rosh Hashanah and Chanukah.
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A new initiative by Itzik Sztokman was a combined K-5 costume parade in the Moshe Triguboff
Auditorium. It was highly successful and all students and staff enjoyed this event.
Festive activities enjoyed by the students included matzah baking, ice cream and honey cake,
making shofars and an edible Succah.
Once again, a Siddur presentation was held for students in Year 1 and a Mitzvah presentation for
Year K students where the boys received their first Tallit and the girls received a Shabbat
candlestick. Both of these occasions are very significant events for Primary School students.

PARENT AND COMMUNITY PARTNERSHIP
A major undertaking in 2011 was the Moriah Capital Appeal. Rehearsals commenced in May for all
of Years 3-5 students, under the guidance of Roberta Goot and culminated with two wonderful
performances on 24 and 25 October in the Moshe Triguboff Auditorium.
Years K-2 students designed invitations for the Capital Appeal which were sent to parents and
Community members.
A new initiative by Felicity Segel was the sports morning (7.00am-8.00am) for parents and Year 1
students. It was an outstanding success particularly as it allowed parents to participate and join in
the activities with their children before going to work.
We always enjoy welcoming parents to school and 2011 was no different. Parents were invited to:


K-2 and 3-5 Assemblies, Meet the Teacher evenings, Year K 2012 Parent Tours, Years
K-2 Open Afternoons and the Primary School Open Day.



A School Readiness forum which gave parents of Preschoolers the opportunity to hear a
panel speak on the topic of ‘Is my child ready for school next year?’. The forum also
outlined ways in which parents could prepare their children for school.



The Tony Attwood Inservice on ‘Understanding the Autism Spectrum’, Cyber Safety
presented by ACMA and a presentation by Dr Deborah Montgomery on drugs used for
children who have special situations.

Moriah College 2011 59th Annual Report

54

Preschools: The Year in Review
The new National Quality Framework (NQF) and the introduction of the new National Quality
Standard and rating system for early childhood education and care came into effect on January 1st
2012. The implementation of the NQF has been the major area of focus and attention across our
Preschools and Early Childhood Centre over the past year. The NQS has positively influenced and
impacted on our practice and delivery across all areas of our service.

EXCELLENCE IN TEACHING AND LEARNING
All Preschool educators now have to ensure that daily and weekly programs are collaboratively
created to meet the developmental needs of each child and that the programs are flexible, visible
and linked to the curriculum outcomes set out by the Early Years Learning Framework. Educators
are now required to reflect on their practice and find ways to continually improve the outcomes for
each child.
The Preschools have developed working templates in order to standardise reporting tools to
ensure that all classrooms demonstrate compliance and a commitment to the NQF. In order for this
to be achieved we restructured our teaching teams at the start of 2012, ensured that weekly
programming and planning time was time-tabled for each classroom and that on-going support and
mentoring was offered by one of the most talented and experienced educators, Dalia Ottensooser.
The Preschools were fortunate to welcome Heather Weltman to our team for the second semester
of 2011, and were thereby able to create and deliver reporting documents and communication
channels amongst the Preschools that both supported and enhanced our efforts to transition to the
new required legislation and regulations.
Our invitation to be included in the whole of College experience of Quality Teaching and Learning
affirmed for us our thinking around teaching and learning is paralleled by the approach that is
being implemented across the College. The Preschool students’ success is ultimately
demonstrated in their ability to transition from our early years setting to Primary School – a key
indicator for us, that their learning and acquisition of many fundamental skills have been achieved.
We continue to work closely with the Primary School to develop a comprehensive transition to
Primary School.
Included in our efforts to achieve overall ‘excellence’ rating our Preschool educators have or are
still actively engaged in acquiring minimum qualifications; and we demonstrate a commitment to
the recommended child-to-educator ratios, as set out in the new regulations.

STUDENT GROWTH AND WELLBEING
The new standardised staffing arrangements create a safe and predictable environment for
children and support warm, respectful relationships. Positive relationships among educators and
families contribute to an environment where children feel emotionally safe, secure and happy. Our
Preschools are centres where every child’s health and wellbeing is not only safeguarded but also
promoted.
Our daily and weekly programs reflect a Best Practice Model in the care and education of children
and as a result we have set high standards and expectations for all those responsible for the
delivery of the service. Our educators ensure transparent accountability in the new reporting
measures we have created.
A commitment to equity and inclusion and full participation of children with additional needs has
involved capturing and maximising resources to support each child’s participation in and
engagement with the program. By providing nurturing environments and supportive relationships
we ensure that each child is valued for who they are and has opportunities to learn and acquire
skills.
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Central to our daily program are opportunities for each child to become emotionally literate, to
develop social and inter-personal skills, to become independent and autonomous learners and to
develop empathy and a sense that they belong to something bigger than themselves.

PARENT AND COMMUNITY PARTNERSHIP
Our Preschool program values the importance of working in partnership with families and links to
the broader Community.
We continually work towards being a part of the larger Moriah Community, as well as our broader
Jewish and Australian Community. Regular weekly visits to communal services, retirement and
aged-care facilities are planned throughout the year. In 2011 we developed the first transgenerational project together with our College Year 8 students and the residents of the Randwick
Montefiore home, which culminated in a mosaic installation at our new Saunders Family Centre,
Dover Road.
Our Parent Club provides us with access to our parents and their expertise and encourages their
involvement in our daily and weekly programs. Through our parents’ involvement we are able to
reach out to the broader Community in regular Tzedakah drives.
We are currently working on Community partnerships that focus on active communication,
consultation and collaboration which we believe will greatly contribute to children’s learning and
wellbeing. A core Preschool value is that each child has the right to be an active member of the
Community in which they live; an example of our commitment to this was the awareness created
during Indigenous Literacy Week where we were able to make a meaningful contribution of ‘preloved’ books to an Aboriginal Community centre in La Perouse, with the hope that this connection
will continue to grow over the next few years.
We have worked hard over the past year to create a more comprehensive and standardised
approach to our centres and have begun to review and rewrite all our policies, in partnership with
other educators to ensure our practice and procedures are aligned with the new regulations and
NQF. We now regard policies as ‘living documents’ that reflect Best Practice and link to our newly
developed Preschool philosophy and core beliefs. These reviewed policies are published regularly
in our Preschool newsletters.
As part of our compliance with the NQF we will be required to submit a Quality Improvement Plan
to the regulatory board prior to our full assessment. This document covers all areas of expectations
as laid out in the NQF, and will be collaboratively developed with our educators, families and at
times the College Executive.
The QIP will also expect documented enrolment and orientation procedures, certificates of
compliance (playground, fire and evacuation safety etc) and evidence to support our daily
practices that reflect our work within the NQF.
Our current targets for improvement include:


50% of educators have (or are actively working towards) a Diploma level ECEC
qualification;



Our learning environments – maintained and freshly resourced – focus on Jewish Studies
and Hebrew resources as well as refurbishment and enhancing of outdoor environments –
focus on gross motor equipment and the natural environments – develop the gardens;
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The consideration of how Information and Computer Technology can be further integrated
into our Preschool settings as both a teaching tool as well as a communication channel and
educator administrative support system; and



On-going Professional Development for all our educators.

Cathy Milwidsky
Director of Preschools
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Parents’ and Friends’ Association Report
The Parents and Friends had a successful year in 2011 made possible by the commitment,
passion and support of the parents on the committee, the class parents, the educators, numerous
volunteers and the dedicated staff who were involved as well as friends within the Community.
March was its usual busy month with the allocation of class parents; books ordered, bar coded and
covered then delivered to particular departments and the Library. The annual New Parents’ Dinner,
Purim and preparation and coordination of the Primary School Sederim.
The New Parents’ Dinner is attended by the College Board of Management, the Acting College
Principal, Heads of Schools, Executive Staff and members of the P&F with all new families invited.
Our Purim baking association with Our Big Kitchen continued in 2011 as volunteers worked hard to
make, bake, package and distribute over 700 Hamentaschen to all Primary School students and
staff. The experience was rewarding for both recipients and bakers alike.
The P&F Committee was busy in late March/April to prepare, coordinate and organise the Pesach
Seders for each Primary School class. For the first time Year 11 Studies of Religion students had
their own Seder and a combined Year 4 and Year 10 Seder was held. With the assistance of class
parents and many volunteers, more than 700 students participated.
Each term we held our very popular Hot Dog Days which are always well received and enjoyed
and supported by volunteer parents.
Throughout the entire year the P&F continued the Chesed program. A “cook off” day was held
each term where we organised volunteers to cook meals for our Moriah Community. Sadly, several
hundred meals were needed and distributed to help those families that were experiencing difficult
times.
In May at the AGM we saw a new President take the helm, Linda Kugel. Sadly, due to personal
reasons, Linda had to take an emergency leave of absence, but not before spreading her passion
and enthusiasm throughput the parent body and recruiting many new faces to our long list of
volunteers. We are indebted to her and wish her well.
The P&F provided volunteer support to the City to Surf Moriah team. We donated food for a brunch
which was enjoyed by all participants.
In September we held a movie night for the film “Debt” which was proudly sponsored by Audi. All
those present had fun and a considerable amount was raised.
In Term 4, a wonderful initiative was undertaken by the P&F, who joined forces with Jewish Aid
Australia. They collected and distributed second hand uniforms to communities in need: IMBEWU
in South Africa and MARAFIKI in Kenya. The “Donate to Make A Difference” involved the Year 6
students as well as many students doing Community Service. Students were given the opportunity
to discuss issues of global poverty and to explore the meaning of Tikun Olam.
The P&F continued to support the Primary School with their numerous Open Days that are offered
to incoming students and parents.
The P&F continue to run the uniform shop under the direction and management of Mary Waks.
Mary and the uniform team have worked tirelessly to ensure that the uniform implementation runs
smoothly with little or no fuss to the parents.
Michelle Rubin, a parent of the school, has taken over the book-keeping of the P&F office in 2011.
She is a qualified accountant of high regard and volunteers her time generously. We thank her
immensely for her efficiency and dependability.
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Although I have only been President of the P&F for a very short time, I have been on the
Committee for the past 10 years holding various portfolios. I would like to thank Amanda Strasser
for her unwavering support and the amazing team of volunteers who are on the P&F, who always
put up their hands to be involved and support the school with their unlimited dedication. I would
further like to extend our thanks to the wonderful Class Parents and the countless volunteers who
so generously give of their time.
A big thank you to our office staff, Dawn Rogers and Mary Waks who made sure once again that
our offices ran smoothly and efficiently.

Lauren Ehrlich
P&F President and
Linda Kugel
Past President
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Yedid-Moriah Alumni Association Report
2011 has been another successful year for Yedid. YMAAD (the on-line Yedid-Moriah Alumni
Association Directory) has grown to having over 1700 registered members. They continue to
access the site daily to gain information on alumni and College events as well as participating in
our online competitions.
BIZNET, Moriah’s Professional Mentoring Network now has over 120 registered mentors eager to
assist our senior students and young alumni who are accessing this service. In 2011, BIZNET,
together with Moriah College, presented the Year 11 Industry Panel for the third time. BIZNET
once again provided our Year 12 students with the booklet entitled “How to Get the Job You Want”,
providing our graduates with the necessary essentials on the job market, writing resumes and
cover letters, job interview skills and the recruitment process in general.
Alumni came together to celebrate their 10, 20 and 30 year reunions, to bask in the warm
memories of school days gone by and catch up with wonderful old friends.
Our annual Moriah College Calendar 2012 paid tribute to the college with its theme “A Day in the
Life…”
This year’s achievements were made possible by our Yedid committee members: Racquel
Grossman, Michelle Goldman, Paula Towers, Sonya Veltman-Rachamim, Joe Newman, Michelle
Haber, Leeran Gold (University Liaison) David Hersh (Israel Liaison); and our enthusiastic BIZNET
committee; Tamar Balkin, Diana Shoolman and Jacqui Bennet. We are represented on the Moriah
Board by Simon Wilkenfeld, and well assisted by Moriah staff Karen Shagrin, Helena Robinson
and Kerry Turner (Careers Advisor) who have dedicated themselves to helping Yedid and BIZNET
achieve their many aims.

Ruth Forman & Michelle Mekler-Peled
Co-Presidents – Yedid
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Summary Financial Information
BUSINESS OPERATIONS REPORT
The 2011 school year has been a period of great demand on all of the resources of the College.
Our objective has been and continues to be, to provide our students with the best secular and
Jewish education experience possible. Moriah College students achieve excellent outcomes on
external measures such as the Higher School Certificate. These come about from the provision of
excellent teaching and learning in a well maintained and resourced environment. The learning
environment for the students of Moriah College includes many resources not commonly found in
schools but nevertheless expected in a school such as ours.
Once again in the interest of transparency, Moriah continues the practice of providing detailed
financial reporting. We take great pride in the information that is made available to our Community.
It exceeds that provided by many other independent schools, and goes well beyond the data
shown on the My School Website.

OPERATING RESULTS FOR THE YEAR
The financial results of Moriah War Memorial College Association and The Moriah War Memorial
Jewish College Association Limited are presented and tabled below.
These two entities together are responsible for the operation of schools at Queens Park and at the
Moriah College Preschools: the John I Einfeld AM Preschool in Randwick, the Shya Redelman
Preschool at Bondi, the Saunders Family Preschool Campus at Rose Bay and the Early Childhood
Centre at Rose Bay. The two financial entities, the College Association and The Jewish College
Association Limited, relate respectively to the General Studies and Jewish Studies programs
offered at these schools.
The College achieved a surplus of $2,312,520 for the year ended 31 December 2011 (2010:
$2,567,145). This result is achieved on a revenue base of $40,457,775 (2010:$38,175,528).
From an operating perspective the College incurred a deficit of $973,580 for the year ended 31
December 2011. This is after adjustments for non-operating income and government grants of
$3,286,100 which have been disclosed as income in the Annual Report in accordance with
Australian Accounting Standards applicable to ‘Not for Profit’ organisations.
Donations of $465,435 were received during the period under review. This amount includes a
bequest of $111,735 from the Estate of the Late Abraham Rabinovitch and $218,000 from The
Council for Jewish Education. The College would also like to gratefully acknowledge a donation
received from The Sir Moses Montefiore Jewish Home of $127,866.
Financial subsidies of school fees were $1,161,152 in 2011 versus $824,945 in 2010. The core
allocation for financial assistance from the Jewish Communal Appeal to the College was $773,752.
The total contribution from the JCA was $1,012,986 (2010: $962,174), including the contributions
from the dollar-for-dollar in-school fund raising schemes and from the Womens’ Division
collections.
On behalf of the College, and the Moriah families for whom this support is so important, we thank
the JCA and many members of our Community who contribute so generously. As a result of this
support, many children who otherwise would not have been afforded a Moriah education continue
to enjoy this opportunity.
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Income for the year ended 31 December 2011
School fees & private recurrent income
Commonwealth Government Recurrent grants
State Government grants
Commonwealth Government Capital Grants
Capital Grants – Other
Jewish Communal Appeal Contribution
Interest Income
Donation Income
Other Income
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29,192,963
3,674,360
2,965,453
3,083,600
202,500
1,012,986
61,588
465,435
68,890

72.16%
9.08%
6.66%
7.62%
0.50%
2.51%
0.15%
1.15%
0.17%
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Expenditure for the year ended 31 December 2011
-

-

Salaries & related expenses teaching and administrative staff
Teaching resources such as teaching expenses, salaries of
peripatetic staff, sports and music coaches, materials, costs
of excursions and computer expenses
General administration expenses
Depreciation of the School’s assets
Buildings, grounds and associated expenses - such as repairs
and maintenance, cleaning and electricity
Interest expense
Capital Expenditure

27,889,936

66.48%

2,581,107
1,973438
1,540,153

6.15%
4.70%
3.67%

3,548,615
612,006
3,810,245

8.46%
1.46%
9.08%

Fee Increases
In setting the fee increases, management has to take into account those costs incurred in running
a dual curriculum of secular and Jewish studies; the provision of Jewish Life experiences within
and beyond the College; the provision of high quality, well maintained learning environments and
the need to keep current with our ICT infrastructure and software. Added to these costs are the
needs of ensuring safety and security that are inherent in a Jewish Day School. Whilst we are
grateful for the grants that are received from Government and the Community, which has enabled
the enhancement of structural security, there are however, substantial costs for recurrent security
presence and surveillance.
Approximately 70 percent of our total expenditure, is directed towards the payment of salaries and
wages to our extremely talented, dedicated and loyal teaching and associated staff at the College.
Our objective is to attract and retain quality staff to ensure that the students at Moriah receive the
best education and support possible in a Jewish Day School environment. We are aware, and
place a high level of importance, on the cost and affordability of a quality private school education
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that Moriah aims to provide to all of our students. We know the demands we all face with the
uncertain conditions prevalent in Sydney and the general economy make it an important decision
to commit to continued enrolment at Moriah College.
The Board of Management has made every effort to be able to pass on to the parent body the
benefits of the tremendous commitment of parents, family and the Community in the 2011 Capital
Appeal. We have been able to realise some of the future benefits of our land ownership continuing
into the 2012 year, one of which is the marginal fee increase. As a result of the Capital Appeal and
a very thorough and rigorous budget process, we announced an average increase in school fees
for the 2012 school year of 2.9%, one of the lowest increases at the College over the past years.
Whilst we know that any increase in fees will place an additional burden on parents, we feel that
our increase is modest when compared to other private and Jewish Day Schools.
Controlling our debtors in a disciplined and compassionate manner remains a critical and ongoing
challenge. We continue to manage a methodical process to follow up on poor payers with
appropriate warnings and advice on opportunities to apply for financial assistance if circumstances
are warranted. A fundamental rule is that the College needs to collect what it has billed in any
given year. However, unsatisfactory payment of debt remains a significant problem for the College.
The monitoring and collection of payments takes up an enormous amount of the College’s
administration resources. From a financial perspective, any outstanding debt places a strain on the
cash flow of the College and results in an increased interest cost, which adversely affects the
financial results.
On 15 February 2011, the Trustees of the Moriah College Building Fund exchanged contracts for
the acquisition of freehold property comprising the Moriah College site (York Road and Queens
Park Road, Queens Park), which is currently leased by the Trustees of the Moriah College Building
Fund.
The property is being acquired from the New South Wales State Property Authority for an
acquisition price of $27 million. Under the terms of the contract, an instalment payment/deposit of
$6,750,000 was paid on exchange of contracts and completion will occur on the third anniversary
(i.e. 15 February 2014). All rent payments under the existing leases have abated as from 15
February 2011, pending completion taking place. On completion, the existing leases of the Moriah
College site will be surrendered. If the contract does not proceed to completion, that is, the
contract is terminated for whatever reason, the deposit of $6,750,000 paid by the Trustees shall
then be applied to the rent that would otherwise have been payable under the existing leases and
the leases will remain in force for the balance of the original terms.
Facing the burden of increasing lease payments every five years was a threat to the financial
sustainability of the College. The acquisition of the freehold property is an important milestone in
the history of the College, and is a responsible and sensible act which is critical in ensuring the
sustainability and security of the College for future generations.
The College has been fortunate to be the beneficiary of capital grant income during the financial
year. This income for accounting purposes has been reported in the Financial Statements as non
operating income of $3,286,100, the major sources of which were:

Australian Government – Department of Climate Change and Energy Efficiency –
National Solar Schools Program. Grant amount $100,000 – This grant covered the
contribution for the installation of solar panels and energy efficient lighting at the Campus.



BER – Building the Education Revolution Grant amount $2,700,400 – This amount
related to balance of the grant received for the construction of the Moriah College
Preschool – Saunders Family Campus at Rose Bay.



Australian Government – Attorney- General’s Department Secure Schools Program
Funding – Moriah Security Enhancement Project Round 2. Grant amount $225,200 –
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This is the balance of instalments for the grant relating to the upgrade and security glazing
of the Middle School windows and installation of CCTV’s.


Australian Government – Attorney- General’s Department Secure Schools Program
Funding – Moriah Security Upgrade Project Round 1. Grant amount $50,000 – This is
the final instalment of the grant relating to the security boundary wall and fencing at the
College (total grant received $750,000).



Council for Jewish Community Security (NSW) Pty Limited. Grant amount $210,500 –
Relating to the balance of the grant for the security boundary wall and CCTV’s. (The total
grant amounted to $650,000 with $439,500 received in 2010).

FACILITIES & MAINTENANCE
In an effort to achieve efficiencies not otherwise possible, the Board appointed FM Solutions in
December 2011 to manage the College’s facilities and maintenance requirements. The College’s
objective has always been to ensure that the facilities at all campuses are attractive, well
maintained, satisfy the requirements of appropriate health and safety standards and operate in the
most efficient and cost effective manner possible. With the appointment of an experienced facilities
management team, Moriah expects that these objectives will be realised for the benefit of all the
students and teachers at the College.

INFORMATION TECHNOLOGY
Moriah introduced its new operating system – “Synergetic” together with a new wireless network to
the Queens Park campus in 2011. This system has provided the College with a platform for future
growth and development and to improve efficiency and productivity in a number of operational and
administrative areas. As part of the Digital Education Revolution Program of the Australian
Government, the College was funded to provide its nominated Year 9, 2011 students with laptops
at no cost to each student or parent. This provided the College with an entree to its proposed
parent funded laptop program for High School students. At the beginning of Term 2, 2012, a
laptop program for students in Years 7 to 9, inclusive was commenced. The feedback from
students, parents and teachers about the program, its objectives and operation is extremely
positive and it augurs well for its continuation and expansion in 2013.

RESTRUCTURE
In the wake of the successful Capital Appeal, it became apparent that the major objectives that the
Board and Kim Fillingham had set for his tenure as Moriah College Principal & CEO had been
achieved. With an eye on the importance of curtailing costs and thereby school fees, it was agreed
that it was in the College’s best interests for the position of College Principal & CEO be made
redundant. The Board thanked Mr Fillingham for his commitment to Moriah and commended him
for the professional manner in which he had discharged his duties over his three years at the helm.
Mr John Hamey, the Head of High School, was offered and accepted responsibility of Acting
College Principal at the end of the 2011 academic year. Mr Hamey deserves a huge vote of thanks
for the immense commitment and competence that he has continually demonstrated in all his roles
with the College and the extremely positive and energetic way he has led the College since taking
on the very onerous role of Acting College Principal.
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